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(■ET) * ‘ TRT w’ ’ ^ TTTTRTC TO WIT ^RwR) STRICT 11 

(~&) "TW^3lftjRWH %) tTRT3%) WOT (l) % 3RPk 1*TlPrcr a^cuaus $RfRr WTH 3rfH%T$T 

(^T) 1 ‘ H«d ” i) ^T°r> Pi^i*t> ho d % I 

(15) WT^TRR Wr^T^3TfV5firfl3TfY^rt I 

Ost, f%lft*pf%r ^tIRF#R^r^%31 ^ wfl 

(^) V wt tttRottR” ^ 3rfN<f,iR4f % wr?) Rr srwrar a?R ^4^iR4i % wRr if arera srcr witRkt anROTifl 
#rifcrti 

(■51) “ 5^”Ri RlHRlRafl 5#OT$ :— 

(T, hR^I tiTT^Tl 'i ( °hRki ) % if Rfal; 

(IS) ^5 -^T^ffer, RTO% sfRn STRwI’O *n t ti4-qKl ^TlR hp u i «*ih t TC %; 

(T) TVF -dHie^nrHeh 3TWT5T, Rr%q SIOTftW 3TW5TT1Wfal%tSR iRT; afR 

(■E?) ^■%TfkFT3I%W 1I TT1 ««f)TT5Fl' ,T l$ 3R*Rll 

(z) u qRMr^ v ' M ^ii^a|RMTff^,^^^^a#riRTtI 

(3) l ' ^4^ i {l ”^f RiR<^ 3(^) ( 2 ) afa(3)Rf mRw aTRriRitafa^'iRft 

Ab^-^l-O Rn%) ^Tlj anwft ^ 3F5f R'ldiY %t 3W tft'^TTfft f I 

(S) “-qftw”Rt 3 tRft^ 7fT ^F*fw) %t wftAFTTRT (^ft TRrwft R%W%) ^rfv^TTfl *TT wNR Tiff t) afo 
atfWRt ^TT W ^TTl 4RTFT, WT-RrTT, *TT^ afai W% ^ ’'jjfa: STR-OTtR ' 5 7T *ti4^l<1 TT OTftRT f, 3 tRt%I 
t, RtkJ 511 % aRpRl RrROT ^ ijer^ Tfil/wt 5 TtRt 3I T^f 11 

(3) “ 3rf«rarfr Rr R Rm 3(^)( i ) Rf Rif-rffe Rf Rr f%ift 4 ot ^ Rpjot 5%%t anfator 11 

(•nj) "■%h" R 3T%R' sRl MR<rlR*l4)' % Rn+fl SFT R*lR5T [qRiH*it % Jici'Ici Riih %OT% 

^ if fwr wn foRift ^<hhh R arRiwr*h4^i0 w wIohic '^Tvr f%^T^ wit^tt 3tRt%t 
tl 

(TT) “fT%H”Rr%FT3i,TWTTi ^FT 3 TRi%T 11 
(Rl) “ MIRfRT^^gTfiT^Ttaftl 

(3) ‘ l %R3'SraW M ^ , 3WWlfcFTRf Rf#■ ft'TFT^>T 3TW t|K u l ^<-1 WTT arflrwt, 5%?T-I1 % arfwiR 

^ wrtfr, arMut i 


arsura-n 

3lR l^ l R<lY 3#T 3>tf^ l RlD' ^>T<I j tT<»I , CTT > fHijRw, TfR%5?T3RT%TT%t HHlRd 
3. 3tf4lehlRi|Y <»)4x ) (Riir <+>l : 

(■^7) aiRTOTRqf sfR wNtM %I RlWJW ftr^n mii^ii : 

(1 ) TPJjT-3J 3lfi|<+il-fl Tt=Pf 

(i) +%i^-I 

(ii) t%RT-II 
(lii) T%?T-TII 

fwfr %™ % Rf 5*1 T^iiT RRtt : 

(i) 3rf%BR) 

(u) 5IR3T 





[Hmiii— 7 tts 4 ] 


hot wrsr g rer m i R i 


(iii) 

(iv) 

3ftT^3^r^T'1HTH frr# 5 W 4RfH'SqFrc%^ ; j4lq44 WT-WI’H 

wq; i 

( 2 ) TPjjj-'Jsr—faftafrnfcpf 

f 4 f 444 r h^ j 1 H^)(i o^i 41 , Rii^i^-^H^-ii^tJ^, hi^R iPn'-F a-il< 0 j hI spj ^p 44 i, 14 f% mi'+) 

H IJ -3<1 SKI tK't'K 4> ^fyil VI ^ TFT 7 ?- H 4-R "ST [4 Pi P; Hi F4 hI 'illy, I 

(3) Tnpr-TT—WilHfW Tf^pf 

3T#iw ^K?f^ 4^ i qis *F, srwfcro 

fr^MW“ w-^r^ <*>4^4, tjwt Rrt afa 44P arq y)P j mi, ftr4f Pi^vw tt7t tu^K % 

4 W-TO Tt ftprf^vfw'^mri 

(is) ^f77ft^i5|frf^^4t^w 7 ^'3T4' t T^ wiiaii ^4^iR4l'% 

4f44f ^FT ^7 «hl4<fl nft’rr 3r4fa?T 11 

4. 3Tt«ll4l ef>4^lfl 

foiP p w'H ^-fiPfe f44P 4P, wRT^^n W^3T3 ^%^wt4N, 

fi^¥ TO -gro ~an 4 feq; ^mt '^sff^s ^n ■qftf» , -if% % -p?rq: ^?r (WWI^i wf sftoRi 3t#rc*t 

wf 4*pf 4 60 4r 4 3^44^ ^ 3T^ % 7^4 3fa/*F 3TP4l4T 3TT^’97 P^PHA TJRR^Fmt : 

%tt ^4 arp-iFft ^ 4 ^ RyPw^i 3n4i'JW 4 Nf% wr?t 4 'nm/fl i 

5. d4> ef>t 4dl 4 Pl^Ptd 

(1) 3#p!FTf4ff %44*r43Twwf4^Rt yiPj*Hft'^ T TTi «t>4diR4f%44*r4 hi5ih«R-wPi^Pki 3nf4=t>Kl^4 tt: 

rrjw %44«i4 4P rww Pi^Pki 3nfw4 #ir i 

( 2 ) 4*f 4 ^r4f fi^Pwmi faf4R 4 4 w awftm % ftwrc aiPjPr'R *im 29 % ar^nr kwk sro «hhj t tq; 
PH4M1' % 3HJ<HK *4 'H|iJ l J il i 

O) -=if|-^rrrfl--RF7?frl^rgl^T •>tc^ rch^TTt-=Rt ‘?irt^ r«nfrerffTTT ^tt- m^rfTTw?T 
urfawt 4 wwi (3nTT i Ji-- t R tWt i 

(4) ( i ) -^T ^ 4r-Bqi^, 

(■^) Pjth 4 %Rt 44 ' K 44n % rto faw 1 W t in fro ^wwfent, -qrff/Rfn 444(14, 

3T^T 

(Tsr) 14*4 4ft ^4t, fftTtff %-r7«t faw 4 faW9>4^r 

3=tn "'tc rt Pi^Pw %R hr i4I fI'n .' 

^ ^ ^ 14^T ¥Tf»T^7fr ^ -^m ^r frye t\ 1 % ftrw W 7ren f^ % ar*r -qi^^ -qr w^j W 

% ~3 H-d 1 1 d t affr W % 4 w wt % 3 T=*T 3 TTtIR 4 t t, 4 t ^ TFI fwr H^lff-l ^ ^ d=f,(TT t I 

( ii )qtWI 

^of7 ^4^ 4’ 3R^f t if# Prefer m 3rr4^ arf^Rnfr ^ +4yi4 ^41-n % amt ^nfF ■*+. f^rirr % 4" ^ 

wit y^cT ^rtnr i 

6. ^rH*TH3ftT*r^ 

3 4 arrdTof l fe 4 f 4tTTiJ5"4 f^r4t 4t 1 TC l: IT 3lf«ra»I^‘*IT ■*>4 *ik 1 «fti 4tr ^ia4 < 5^*11 WR 

^r rfft, wr ^rfvfwT ^r »4Rn 7 ^TtTrrr (i) % ar^Fhr ^-jO'-i tor sm t it M4«#7t ^ w, i 

7. ^T^T'OTT«T 

^ 2 f f^T fefr 4 t *zrfar -s^ ^rt, mj; 14yf^T % mm % fw44f % argHR 'Mt 4t ^ ^ ^ %tt 

3H+' Rnli 1! R : 1 % “Fpf Ps^'H "4 STTT^T eVfl : 

WtJ ^ 44 =Ft 4 f^TO % 4 wPw’I ^Ivtnl f 4t W '37T 4 tT ^>! 47H ^4 HIK 1 *<4 "EfTT l rT5T 

"1 T- \ T^FTT! 
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8 . 

(j) y|Rj«W<f gw iJShTpf-^gprf^ 

T3ffr TTOTO •an R%RTI 

(ii) srRrorft rr4 %'*%?t-i 4t ft>Rt r^ rt r^frttrr> r4 r?( arofa % %tj;-qftnfan f4*jfa?r 

!hi r^°nld ski ^P: Rifl4 ^ STRftpPRft -^Hm 1~4 R?il^ ^^Iki *i^imi I 

(iii) <J-eqn<.^Rl4f ntjHn R^ r 4 R?t 3^44 % Rft4tW RT T^RT, fRgfaR RTftmff TJRT Rlfft't 

Rlt 3iqRr% Rili, h<ji^I RJT w^'ii I 

(iv) (Ri)M4RffaRm44RRRR444t4143RR <+>4^1(1 ij^R^RftaTRf^^RMwRT#^, mRw i fl 

Ski IP: KtO") ^ °hf 31^(4 4i Ri^ •^isi ^9TT ti^'ii I 

(rt) 3t44rrrr4 rr *h4^i0 fwftPblRRR44f*p4tRRRiRRt^f^Rn4R^:R^R^3R44%%t(Rft4faTRT 

T^RT, 144 fn^lVi m ir*H ,b bi-0 SKl (fli *i(0^ ^ 3TRf4R> R?t 3TRf4 % Rin Asimi ^IT R^>mi I 

( v) ftvtft 3#TWt RT R^f-Rlft % RTR^ 4f RReflW R?f 3Rjf4, RR% CRT # R^ 3TRWRR Rft RTRT IRP RT fayRffl 
RTftRPRt Rpf'RR'ffi RR 3^44 % l?lRR 3W«W wffa'RISR RRflf'TJHR) lff4 RT 3T^fR RfRTsff 4 p 3RRIRRT^ RTT ■H^'fl I 

9. WHflcMU l 

(i) rR? Hif4°r)i(l R?) RR 4, ffrfft 3?f4R>R( RT ( ^4 , ni(i % 3 Tr 4) 4R4|tJHT JtilWWi 4 >j0 RR l?ft 4)j Rt • 3*1 

SlRrorft RT Ri4RKt R5t ^ R>t 4 rT 4 Rlfft RR "RURT! I 

(ii) Rft r^r^ttr4 rrt$r$ 3?Rf4, RfeRs^ift r#r #to r 4 srRfa% ^Rh, RryRw Tnf^siff r4rf rr lit 

SlftlRPrff RT Ri4RTft RRR RR RT TRP-f)«tR°l % 3H^«K1 Riff t, ift : 

(rp) 4t4 f4y«w i4>Tj r^ 344rpt 4 Rt R>4Rifl % mih^ "4', 3*^1 4RntR*pRiff%Rn '4ifiR 3TRRr3y^> rrt 

rp) 4 Ra4nR4RR wri^i R>f rttrriiO f i 

(73) 3f«n R?f 4°ii 4 Hsl^iq faSH mu ta4l '>tpH < Di4 "R1 'ti4^i<l %> HiMiyi ^t, <}4 ^4) RT iirMi^Rin Rumi ^JIT K^tini %, 

f^iw4 <i4 Hsi r, in Rtj^i *(<fl m i 

10. ^rSR^nT'^T^tRmRd 

(1) (■sfO ^ 4) «tRrrtR ■rt ^4^1(1 4l»b0 rt 37t4 ■otr) r Trsrt rt trfptr % ^tr4 % rR 4" Ri^Rw 

MlRiRnO R?t RnRan RR4f -ilR-K R;^ faRT ^9w4 3TR4) "ft'i’Cl R^iRT I 

(Rt) RtftR R?f artftRV 3TRf4 'PT1IR5R IfRft :— 

(i) 1^3TfRR^%RlR^4'4hRTI^, 3?R 

(ii) RRfanft % RR^ 4f Rifft I 

(n) fRRft arftTOfr rt ^.4ri(I s ri -gR- RrPm i (rt) ^t4r%rtr^ 4, ^Rriffr%RR4f, ^R^ar^toRtfeR 

3TRf4 % ^R% ■'4TR % aHISKRKRRR ^RRTR RRRnftRT I 

(2) ’SR-fafaRR (1) 4 ^wr^cg ftRft RTff % ffft ft* 4) R5^ 3TfWR RT 'M^kl, 1^R% JH^IIRp1«b' 

r^riRpr mRrr f, RiyRw riRirr-Ti % ftiffera ■'pfgRt’rr % Rrt ^Rp r?t ■&rt Riff rVtt strrt trtrrr Riff ^ r^rtt alR 
aijwiwR to «t>r4»llRr4f ^ ^ RTRR% iffRR ^ >RftlRnffRIRRfRITffSRrfirRTRRIR4TRRRRRR?l^ 4f RtftR RR RRT RRpft Riff'^tRT, 
^ to wil^^iO ’gm +-*fto>K ^r ftro ^tq; i 

r 

■qft "*71 #)4^1(1 ^ fHwftn ^rf^TT ^Pd^l ^Tlft ft^TT"rPTf Tt ftr 

■f^Ruj; vff ^ ^pF^?it wtR ■aiflrart ^rt ^tftR T nfer totto % 

^TT ^ T^iftn 1TPTT ^ITPTT I 
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11. 3tf4jqf4pT 3^T 4qTf4^frT 

1. (1) q^4l3Tf4pq4PTP>4Pl4 60q4q4^^pl4PT4qT-f4’?PPlPT: 

pp^ppftrarww, ^pp%p?qT^pq-f4R)qq (2) 4 ppTP44f4pf44q p41w ^hPMRi ski fR^iR^i%q; ptfIpt, srq4 
Mpii^ttk RtptI srfV^rrrtt "*rr pi4pt4pt1 55 q4p43P^''j4p144TqTqpT4fqT4 30 p 4 pft g>M 4 p i 4 1 ^ %pt^ 41 pIpppIpI, 
Rt>41 41 *fHP 4 °ii-Ri'jti ^T?TTTPTPT% : 

PT^ ‘HP 41 ftrPTT PP-ftRiqq % npn 41 3Tfpew<| PT PPNpfl 41 <1*1 PPT RqiRi'jTi ipl 1 «p*hi > 3111 ** 11 , ji*h PP> 
3Tf4PiTTl % PTP^ -4 PPT 4 PTP #t P#1 qp4 3 ^ pjrfptft % W 3 TJP* PPt4 PPPt p 4 RffaP 4' PlftP P 4 ftPT ^ PT R4 
^tRi^iO PT "®py * 1 *^ ^iFRctiiO % * 11*1 4 4 nh 4> 3^1 < t»*f T ^l<l % Pi*i4 4 *T°t* *ip! 4 4* *i<i*i< PPTtRt 

P 4 41 PTTP : 

PTPJPP 41 f4?PP-f41pqP ( 2 ) 4 PT^ JIHWH % 3T^TTTT WPip% 3n<Rl 4 3TTTTp5 srRiPilfl PT °n4' fc (i4 3 Tt47T 14 >< ptt4 
4tpptpf14% 41pt 3?«wj % f44p % ■faro 414 p 4 fprfrap 3T«TT4qq 4 ppipt t 4tr 4 pt 3T , *PT4qq f4rq4 it 4l4 4fa p414 p 4 
pqftr % 41 pt ftufa t4pt i qipf 4t4 pp fq<*tq 41 pt 4 ft? ptspst prp f4pr ppt ptt4p -qiqlRiP Piff 4, tjtt hih 1 ^ 4 44fpp arfapRIPT 
PiR'qTTt ?+l PTP 4 «(pi<n *m fq*Hi PTTTJPT, Pl> 3PP1P ^ 4)^ 3TT4?T 41 P f4PT 41 I 

(2 ) 3?«ro 4t4 % P?q 4 PTP pip PqTPf PTIpl PP? 441 WtH ’JpfaiTT TTf4f4 PTT PPP pRpT, 41 Pp ^PtRtT p441 % 

pq-RiRiqq (1) % PjTHH RttpI arftwi^ ^ «b4^i<1 4qif4<3Ti utph "qi qnff i up ■Hf^f?! y<4<ti ^ "qT 

<+i4^i(l % "qm^ ipt ^m-Trqq qt i 3qfajT 3?h: 3i«w qit ftwiRvi q?H i 

wvfl+<ui 

pq Fq f4 q q % yq > R % fat^ qp ^rftpprft •qr «B*hid , P ji qq rt ^pq-frfq tt#T qft qppfr pt#ct ft, arftpqiftPTqft^ 1 ^ 
pft ^ trpt% % f*ropt -q^ % 3nftsrtt ftp pRit i ^it 3ifqqnft qi qr4nrft %^sq; ^ % i^Rr qp^ fpq q?r ^sqn: 

'Ji-h srfqqftpr Pit pqpT i^, pp ’ph *h41^ % ■siRpq Ri ^prRqjTT ptqi i 

3ieqni-ni 

^rar-f^rrt, prftwir, m<IhPhi^umii«)4h 

12. '^pr-np)ii 

^rqr jjm qpTqr ^rfqqTFTi pt p>4pttt ^ 4*hp4 4p> "qqq-^iqq qr Pi*iiRn fq^ j 11{ p®ttp pt pprqt qr 4^ii - Rq>i4 Pi*ilRn 

qqq 4 tot Pn^n a4r 3 pt 4 f4vfftp qnwi4 i4Rrp ifqft i 

13. aiUvsdi 

(i) ^hppq-hRiqq (3), (4), (s) 3f4(6)%pq44f ppi 4r4uraprqq-'qqqqr pt4Rpd; qq; PH^viYxrq hhIPH^viT% 

srttrrfta 3rf4qq4 pt Pi4®rr4 % tp4p? wf % ’jqq? qf^OTT ■qfqqi p«it wf % srqpfn 4 p4-pk ■qfpqi qq^TT i 

(ii) pq qR’vjni f[f44l" pft ^Pf ■gnr PipIRh p^ 3HRR5ff qr ■jqff^u pft pqjTft ^ stopp (4>qi pitotti ppt p% 
arRjpqftpf pt P> 4 pTftpf, ^4n *4 hihmi pi, % 41 p nRpiRin %pi Ptn^qr i 

(iii) (pi) Rp41 4p4 pt4ppph4 m41 , ~i<i ^uRnPii-O pt pt4pt4p 4 pftpsrrr p4ppptpp4p4 pt 4n*i*iii 4 ppp4 Ri^(4p 

p4 pt4pt 4t p=p4 4 p 4 qmjrft i 

(Pt) PTPT "TO 4q4 PT 4(1PPH 4 trlPN 4*11 Rl«ll1. qicl pt PT 3lfR°P Hql"1<1 PT t h4‘«1l4 pi, PPI •SP C 41 41.^1. 

^R*oni p4 *ium ppprlpp4r <4^ qp^ 4r 4 p4 pt 4nP*ii*i 4* "ppq4 pR^pt %pt^4 4 p 4PTTT^ql i 

(p) PTpt44TT4^4q4pT4pppTq4ppTP4PTf4^PT4T4PT3Tf4P)Pp1^3if4qq4PTP54pT4p1',ppfppp4 

pft«3PT'Pp4?4PTqppt4T'4p4pT4pqqTP ) %tt 41 hhciipI, 4tppa 44' RiqtRa p4 'jiim.'H i 

(iv) # *JP^ ^3Tf4Pq4PTPTn5TPP^1Plftp4PTPIP 1 3nf4PTPTl4'f4PTP ) ^FftPTPPTP, pifpw4%f4qTPT29 3 t4cT, 
1980 4> PP 4i9Mi uti, 2/17.T9 - 3TK, PIT. 41. &ki nRpiRnn 4<i1Ri<i RppptpI' Pil ^Pi gKi srqpm, ptt4p 4 <ii4<a p^14fprp4 4qi 4 

4, wa i MP^q4 p4ig^4 8qpil p R « g pip4pqTPTpppTpp4pTiqp r 'fe 'Tf^PT^(^a44pq44WPT4tpnqiRPPTiTPTlpp^ 
7TR5TT WPTpf P4 TJPPT4 P)pT«d lp> 4 p14, P?Rf Rp PTP5R % ftpitt 12 w'l 1 41 4>PP475P 11-3/90-3^^.41. (l)4ptPT 
qp44^4p4pT4pppTP4T3TPrfpap4pT^3rf4^iftqfPTP^Httt4fpi T fl Pipft«dnipp1q4i 
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(v) m*h % 

m*\ <w*H wf retort amftm ftftrftf %tot fa^RR rt vf q ifl 

Vr -3TFTfeT f ftt RR^ftt Fplo R7t RTT^RR W°T RR% Rift aR^Rfftftf R?t ?<W qRvjfll 3TRfftm ftftt % %TT 3TTT 

fttft finT ftft ST^RpPft RRT RTRT fftnj RR % 3FJRR fWf«1 Rft ‘RTTRlt I 

14. M^l^ffrf 

FTftt H^HRl^i ^R7% *qPlftq ftR?f 'JlUpfl ftft: R?l$ ftt 3?fftwt RT *bft^k1 fftiftt RT RT ftqft ft M^HRl %%TT 3#?R7R 

^ 'i^T RR ^TRflJTT % : 

t rrj rf fe ^ ft oftftRftftif rt RRNnftftf Rft nftHftift %^r u<*>k fkt rMwt rR rtr 2 9 % ^rr 7 ^ 

pPiftl % BTJRR R?t I 

15 . WRRftr 

RTt^ T^TT srftWTft RT Rift^lO ftnft ST'ftTFJTfl' 3 ^ ft^ft RT Rcm h M ft WIRFFR RR ft RTlft RR% R7 f*TR fftRRR fftRT RRT ftt 
RT W T®? ftR*f RT ftRRRTR ft" FRlftl°hV J l lft)ftl 3|q[ft RT R ^RT HpftlqR ft % ^T^R^ftl "fft, Rf* ( ~\}ft fRRT ’llfefl Ift^ 

7RHIHH RR ft RTpf Rift RT hU^I^TT ft %ftl 'ft RRR HCHiqftfa fRRT ^TT U»bfl'l f I 

OTRTR-IV 

3TT^T T JT, 3^pTTTRTJ^ 3?fttH 

16. fftlftt 3jPMchi{l RT RiftRlfl cfft ft<yil dH ^ 419^1 

3?fftRTftRT R>ftRlft ftRRT ^fwfftRRfRRTftRT RftqiA fftlT aft? ^l^l) RRTRFftR 

Rt 3Rftr R|ftR<ft ’TO^ffTTRT^RpKlRp ftF^'RTRftftftR, ftpRpftRT Pi W u l ft^ftlUT RRT Ft, ^ fa^RrgRR W1 
TTFFPTT ft 1 ! ! I 

17. nNfa^*ft 3^-Jt||<M-i <;iR|*6( 

ftf^r w^ '3ftwfl rt ftftwft % -^m ^ftjrr 3ftr ^=nn bp^tt^pt ^Vtt ttft rt !?tt 

TTTp.i m tftr?; Trq; TT'ft 3TTft7Tf TT^ ^T ftt 3T^WPT ^SfiVfT, ^^TTR-Pl^N, ftfwft ^TT ftPTT 7 ! ft ^ft OT T FTT ftt I 

18. ii&*\ cJlUl^ 

W)R7 ^TftPTTTft RT 3TRft TTTF^f % wft % HIH^T % ftft^ ft 'jjft ftftrftw V^J] #7 TRW RT 

3t$rw wr ft fftftt ftftRftr y^fft 'ftt tjw R?r qim % iftftt «hRw ^tt % Iftftt ^ftnft rt tw tt^ ^rftt ^ tw 
T qjfq^ ^1 3T^T Tlftft^T 7 ! ^RT ftRT ’^Rft % %R ^ ftt RT ^ TTO ^ft qR°cs ^rtWlft ^RT '3TTTT ftj ft^T *^R% 

w^ttri ^ftr%l^rq;Tnrft^r'^NrirtRT. 1 ft^ftrw^ftiri 

19. ^ftrToFft^lft^FT Zjfim 

3Tfwft RT W^Tft ftR7 ft^T lft[TWft RR ^ftTT ftft R7T fftTT wft % fftlj. 'TOTOTTWRftRT TT«TT 

3ftft5f7Tftftf, ftR-ft^T^Rft RRR Rfi^mi< fftoi^M "Oft 3T ^HftRTI 

20 . TO, tf^ftTTTlft^TT MVl^!4 

cftft ftt RT RTft^Tft R^FT yifft^lft ^ ^ ftr fW % *F7lftf % ft ft?? ^ tfeftt ^!T ^T^fT 3?Tfft% 

f^TT^ft^ -itf ftr^ ^TTrf ftm 3 ft? ftftt Tftsjft ft? ftETT ftft %ftt ^ ^ TTRTTfftTTT ^TFl ^ftll, RWft 

^HC|l ft 3#?^7R ft I 

21 . ^rf^r^rrft^rr^n^^rrft 'STtt'^ mrT'^ Tt^pirr■?rr"?rrirrfft^rTf^^r mRTift^T 

-afiti ftt ^TT sbft^lft WT TTTfwft ^ ft^jft % ftRT ^ ftt ^Tlftt fihqi^diH, ft^RTR ^TT ^RfeP?, "Rift t^- 

Ft 'RT R?T wl€, 3TT%RT RRT RFt RftRT : 

RTR^ ifiti BftftRTRt ^1 RRpRlft ftftt ft^jft % fftRI fRvftt WIHlP5l«h RT WfcN RR W\A 3?R^T 

^TTRRTfW, TTTCjrffaR ft^P u l«6, Rlfftr 3?RRT TTfftft RR 3TIR7fft?R7 RTTft !?lft ft? 3?ftftT TFft FR t RR ^RRTFT ft 

RRg RF ftt RRft RF FT^r ft Rftf fttRT RT 3ft RRRT RR ftRI Rift W! TTTfftRTRt FRT ftRT RRft R7T fftftR 

fftRT^TTRI 
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[HFTIII—-0TO4] 




(i) arftTO^^r«h4^ifl%MR<iK^T^* is^h «iiHK'qrf4Kft^i4flk'4*WTrt' i n'Rfi4t4faT H'SRft'*n «h4l¥M 

t^TTf ^T Fff41 t ■*IT ■aW^l 314*7 ^rm % TTt TTC TFRft ^PTT 447 ^ tRTI 

(ii) Rti4) 4RTT TraWf ^7T =ti4Rm ((441 % 4t "3^7% hR^K % Rn41 +HSH % +qiRi<n 4 *TT 374*7 % 3 t4Rt tt, ^TPTTC 4 
^ipi'-icn % %r m^k 4><1 % **i4 ^ ^RiRi«(*i ■scrim ^111 

(iii) arf^cM-O ?u *h’4 - cii'Cl^4^0otr3 ih 1 srft^iR 1 ^ ourf^l Pi*4c-i^ r4%Rh^n, fV>4l 1^4 

f^^T^arftfwr, 1956 (l956^l)^flWH A l'!I^TrftRft3RT'^rp%3TqRT ^1T srtftffi 

t, qiNr^i^ y4l'5Hl’%%Ti^T# *u4>ifl wf4fn % <Rn<^l=d< u i, y«(<rN "^rr ■5r^«r"^ : vft T nff ^Rtt : 


W5^3lfWTff-qT<64^Kl 4WI?4 STfaRm, 1912 (1912 ^PT 2) TTT<f!Wr y^Ti R+>4I 3RT^Ti3%3T*TRT<Rl^4)4 

Rh41 441 + H? s hi , 0 ^RhRt%, ■Pit w'T ; m?>il <.Rn^-5^1 e t>< iJ i siPhRihh, i860 (i86021 ) ^tt to*! 1 ) Rt>41 I4 Rt%37*tRt 

^■qTl%^tHir?R’1=6, ^TfW'JIT 'RIM'+kI #fil% 3PS7 Rt*TT 37^4 HFltfTTWt I 

(iv) ^1^ ■3Tf4 0 t>lO *71 e f<4'qi0 ’WrR xiRwiTl 1 41''j4 *1^0 % ft'll Rt>41 ^I'taRi 1 ^ tiR«1T' 5 7T "hRw 4 Rl>< 37H1 

SKI Rfty, T TC^ Rt>41 e ni*-i 4l ^TSr! ^*41 ^>K "ipl t 4Vll I 


22. 3tffe^Tfr-qT ^Ti^ | (| ^ 31^rHR4lj.^l ^ ^ 31^Mf^m ^f#Tr'qT 3yr^rd ^^T'?^n' 

(1) *4^ 41 3Tf^5)Rt *TT 'omHiO 7TCR S'lf4*6kl 4 SI^hRI f*RT 4 3T3^R*RT FRIT atr "F tt w «TIhi<1 ^77 

% "Ri^H '4 ^qFqci f4Rt>wi w<iiu|-tr^ % Rpy, Rmi ^i^wR^q <.iRii I 


(2) SilV'tiiO 3 it <^>4"cii41j ^ fqn ^g) % 4 STJRftsTF 7Fni t ^tt 4<^< 7 T^ 4 'STRw ^k*h fl«6 tj<^<il RT 

7F7TT t 41 T}41 Si^R-hRi '*71 Slfttof) <H‘i 1 l TW T flt <f>4 ^ 3T^fV % Riy,^iT 5 t l5Sl< pi'll 3lfa 7WR 

inR^Rt W RT 3T39ireRK^ ^it^ ^JT t I 


T^^TTOFrTrif^ehKl 4j | eFt'Rf>3TRmfl' , *n «t>4^i(i hRR«iRi4i 3 ^^HR^^3TRw'^4fTFT i 3it'5rf% f44i) u i 
*41°f>i4 §g! skI RihRiA Rti t n 'Jim, I 


23. <fiHI 

^ ^ arftraiRl ■®n ar^r '*TFraf ^ war U'HTfi' ^ "stt ■^irstt ^t #tt t tft ^ stwtw 

^ ^ TTSJ^ % 1%RT Tm ^ ^ W TF I 

24. dMBK 3^tT si'’i ^ *nnfl 

U) ^3#mf1^ 1 4i4^^Tfl'^^%1^^TnF=f1'^ , '*1T3T4RlW3Tftr^iRl'*IT'^h4lff'^^'<JHtK ^1«hK «h\ J H 3% 

r # % f^ff w*! ^ aiR ^ *pt4 3 ^ tstRrt ^?r twt a^^rRr ^tt i 


(ii) «t>l$ 3Tf^i e T>i41 ^TT =ti4 , m<l :— 

(1) S^ RFl ^‘ll ^IT TFf I^TT "*71 ^<4 8oh+in<'ii; ^ 

(2) ^Ht"HTWft, "srr*ra^’* tt aruwr^'^'^T^sT-'TFf ttfRui 

^7? %Rro; ll t^T”T!R^Ft3T4t, 1961 (1961 ^28) 4ft 1 

25. 7?ra(^,’9tmf37l1^4f«^iyi'4l 

^ 41 34wf( ^t <ti4 ^ i 4 f^41 wit % ^zreif, tRto, 3rit'jfti4f m Rf^fr ^aff 4 ^<^* 11 ^ wf ^tt : 
■qFftRpT'if^t^T 4’ f4^sif4^Rt' I iT’ B R4^Tfl'^it sRT^Trdtr ^ 3fFnff 14f4'4f ^r yHiRw Rt4i?i °tk! '4'4^4 t tot 

"•TPTT ^IXFTT I 


f^RtTTWBRT^rof, W RRl^H % y4l'Jli % 

Rrn -H^ l ' ^l tTPTI ^miTTT I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


26 . 

(1) arftmfin snPw<ramf :— 

(i) fnft imm in hi^jbr ffa> fi ffnft auftnm aiftmft in ^4-dif in tfuft ^ i*4fn, ^sifwii % m, ml, 

fmt m RTR*n f, ^ m fniffl it RT 1 T?t, 1^ra% fn #T~fn ^ it, mf nit fPn in 3R% 

■Rft»tK%ff>4t m;fq-qf mf ftf if at^ltf n^ttminamini VW^inmf fa»*finftmaFliltf«fift«nf$R> 
mmrf n^fuR-tni i 

(ii) ffiftffsf ^mftffeitft^inlfsmitf isfnnft^mftf’Tjf ^i4 fantiOTtf, fraf 

inff>ftftiRii»t Jtftpjfipif ^^rtl^-'wlw'nrf'^tnii 

(iii) [fdl % Wl 1 5ti ,J I 15 T tjFii i 

(iv.) ifa% fa4tma i^l Ft a Hft mft qvd H t ff fr iimft Pf qq nff ,nwiflTRm^^ifMTam aft 

ISftl-TffISI ff ^ RmH? f aft^ aqpKinn ^1-fl W ®TO1K Wf T^FTT; a?R 
( V ) H^TRmffmtft ntt’jjf aRjnff%fall amtffaftftffuft am onlfflnit anffmed'MRiiaifift 
fminaiitffmf’lfmt'snffiift asfipjfii mf %fai( wniiTitin : 

arfmnfinif^f^lfiRftft^fminfnattlmf amnftitfaf if 

Rmtl^inaif fmitf, mftllf anRnfa+'imif %ntRimKUimi3tmiHdtm%inaRf fflftfraff «f,4^i0 
nf dfli arftm f +i°tn1l % : 

TR^J, aft$ 3Tfmmt nt sfRfaTd ffft flf RffUlft am ftRtlsft ft "Wt Wt m RRfRTT t f^TOI 1*1 it "Rf 
ftiH WBfilft am ftRUat Hn HI W it, aRlft faift am RmH 5TCt t^R m ^T % %R mm f mm % I 

( 2 ) R?r^ ft arfmnft "rt rnNiO apft ffaft Rrif ift irt an ft mffm nttm 1% hi ftHitfnm hi amm HmttRmn 
ft opRnfri fin arffcrantft hi mHfift^t wj«i it, wt snftwrft^30^^31 fWHR*ft amt ^*nft ft*# nnfwi 
^jirms-tR 1R=I7fm aftR [^qj,oi ft amt ft-Hfl oft ^mf ft tfTI IRlft ^ a(^rt<g RTtn I ^1 arRmft^TT ^4^1(1 ■aft 1RTffRR %HTt 
-gj3i fqRjTn ^11 % T n'ait ■pTRtftn f«w j i i^t ^ mi th mt itm RTTR-RfFn % arRR ami mt ^rrt ff aroR*t < 1^1 % ri mm % 
fm, {t^nffr i m ft Rp^tm spw ft anfin wn t, Rtf ansfo?! tmi ■an mm 1 1 

■mi i^l 4 ,-m 11 ; —fm % a4tan f %ft arfmuft aimi *ti4^i(l mtuft ■hh^h 'iiiii > <ii am ^^<41 5 >m ^nHj, Tf unf 

^f^Rt imian Tt tiim,i, atffmf 1 

Pi’jfRivtui 2 : —ftift affmuft aimi sf)4^i(l mt mmIri rptr ft ftiR aRtf 5 r.«i ’ifewi amt f arm*} Rmn mpn 

ap K aR tftfnit'fRimf m arffnf ^tt^rniT ^ imif’mf ^R,fr n ’ 5 F'Ftiti T ’^^F 1, i^t’ , 4f mff% ftmr^if 

imi 

27 . ■5^1, aim aftr <4^^ Tmffr 



f'RoK'ft “hf'ii :— 

(Rt) arAwtaftwRi ^RifimffinmttRiaRifrOTarf^^^i^SRiapifmfm^RiftRtfm 
% %ft r ct frm f m f mt % m f tnfer aran rntfl; 

(13) mft^Ktffltmf URIRITI^tl m f tRlfHtR mft ■Rl atH^i TJRT 3lf% RT Rlfcl ffR attl 

mit, Ifroft afifn fm f* am m ft $ ; 

(r) aRtfrsro ffRim f mi afitm^wmf mftmffwmitmm%^aTt%?Tiir Rifti ammtmtft ;i«n 

■are f r^rm Firrit) ft fmn it, ■riir fffrrft % wiitf % tfN h ?14 % ftir irt fffm 'Rft wf 
^argmtfmftXRiii^fTii 1 m tf ! mit arfmnf '^ftanffifi attrfmaf ^mmfis^tfeiiift'^iff itft 
1*1 ft f ftfmt nn^it" 1 

( 2 ) 3 pfftrarfmfttritiTfaiript %30 arfmf iRtft 31 Trrf ^tf*fi%at^R ,3 Fi4tarorrmrffr 
■sft iff) fmTWt ffi "°t>t HRJl iff 1 ! I 

( 3 ) arfmft rwr Rnffunft nf ^ ■atmift % ftn ar^f m f in amt nftm % ffRft rtipt ft m ft iit^ 

T fuf f ( f«jsp ( -jm, fratR,3Winfftftamft nnt arf^m uttmafR^awfmm «Ari : 



[ III— 4] 
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373j 37f%35i% 3t «h4^ift etci w^r uif*4*hi^ %t ■jrjjtI W3 %t ^invi) 3%i %tti %t^ #t-%t: 

(35) f%7% %% «i[«tfl %7713 f%3i 5315 733 37f%3>i%% 3uf%3>iR»H 7733 if; 

(731) Rh41 f%3f%3 "^TT MRlfion % 31»3K ^ % q<Ji|i^ -3H"H'eTT f°ti i ll 'J 1 I 14 ,1 

(4) Mr^-e+t 3lf%351% 377 % 77%f%3 TT<%4i 7%3-%3 %t 7J331 77873 3lf%351% %t %31 "aft ’ST# 313% 313 % 31 

3i7%f%7ft hR<7k<H' 1%313% <j«*b 3i7nft3i Mi Pm % %t, 3f% 377 77Rf% 33 10,000 75. % 3if%3nft: 

373$ 77873 3lf%351% %t 5J% ♦i'^d 33 37373 3131 c th 4I sRA 3f% 0,31 =t>M <%1-%T : 

(37) "ccff^r ^ Trmifr 1%i'H«hi 3if%35i7t%7ii«7 3nft=wRct) “i^sk# 31 

(73) f%77tf%3ft7T31 HfaPdfl Tsqm% %37*33 %3#157 -3753311% I 

(5) lei' ll d) 4qf%f%33-%'f#3qf%7ft7Tg3% H i q^ 3873 UlRl-frld f%7lt 4t W 771333 37331f%%3 371%?1% E171 
Rti4) 3if^<tild 37331 «h4"ciid % '371 3?1 3T 373^ wHItI 351, %t 371% 313 3t 31 371% SKI 37331377%! 3%7% 371% f%7% 4fi. t W7!3p7 
E171 3lf%T%t3137l%7T%t3$ %t, 33fl 37T%3 % 1%%71 % 3757717 3%7 371%3 % 1%ffe 37%% % 4%7 'MfRflTC TH^'f l%373| %?1 357% %* 
313 357 773731 $1 3f% %37 S17I 3113 331 % %t '377 f%3731 % 33 7Tt%1 % %% 4 f%3% 3F 'yu|f\| aif% 3% 3^ # 7nf%?T 357% 
#ti 

28. TNfaft m44f 

(1) (i) %t^ 37f%3U7t 37331 35%3tTf f%7% %% «3f%i %, famw 3% 31 33% %H%r 7ft, 3 % (%°iis 3%ii aftr 3 % f%3iir 
°h7% 3% tifpisl e n\*n; 3^tl 

(li) %t^ 3if^owd 3T*H1T tfittald 3i"4d ' i tRt"*17 3ih4| mWI % 'JlIRlfl 5*1^ gH 1 %tfi oHf%I^ 3% ft ^15 °t»\ J II sft73^t 
357% %t 'Hf%qr %t73 : 

31?3 f%7% 3l1%3iT7t ai«T3T3RN[Td%t7SrW5 (1) ■RTTSTO (2) % 3f33Tf%3 %ti %^1T 1331? 377%3T f^3l5 4f%l5l357%% 
fpTTI 71S13 Mir^3il7l arg^Tf^T % TRffiT 1371% 37133 33 7T3T3T3 3t f% : 

(37) 5lf^J33ft3133T37%3Td'^t%1T3%^3^35R3% W^l3t3 Wl (37f37T3IT) %37%3%%f%W%'f%1I 

31^3% % 7JTT 713731 %; 3^ 

(73) 357% %fpnj 37^3 37T3T7f | 

(2) 3^f%7%3lftl35T7t3T33T'^%3T7t%'f%7% %7^ «1p33'%%t 3l7%t3 lI'lR* fa3ISf%3Tt3T35T3Tt 7%3?^ 

3«3 3% 7J33T %f3> 3% ^731 %3T I 

29 . «iwf aisrar 4s%t3 3rorra % f%ti firnwif atfUcurff wrar *4-^0 

(1) 3TfI^35F%ai33T374 , 3T7t f%% 371^3% 1%7% 3l%3T% 37^7173'%3?lf% f%T^ 31331 f%7ft%33t3 3TT%3%f%3; 
f37W7 [%3 I J lf fl lt 313313^3733 l%3 1 4 11 3 1 fr, 7TO3 37^1371^ERT331 f%%%3, 3713% P|743 k 1 37t317t7S ^ 3733T7%T3313537%, 
3t 35JR33 377% 3% 3T7t73 ^ %)4t 317t^I 337 37331 ^7% 373f3 % %7I3, ^ 71873 3lftl3717t % f%%31 f%1T %t, f%%f%|3 3733T 
f37T33T3t3'3T3T'3TT371TI 

331% f%5J3 3131% % 7733"% ■f%I71%%TI 3^'^77137315JH3Tt, 35% f%%33 44 ■% 331 faFlft'e f%3% 33Tl%31 'JIHJ.'TT I 

(2) f%7%3lfIl35r%3lP73137i ; f317t3%33-f%%33(1)%371T T %1%31 T r313%^)fT313371%%r3'q^33f% 77313)533 

% 31tt13t3 %t313% 313^ 3% 3f7f73f%3f % 37^7717 331^711%if3% 7733%’ f% 331 %7% 3T3f33%35jj3T^?j?) 3% 3131% 37331 
% 733 %f 3T3t 5J13^ % 373317 f%3153137111 

TJ7T %13 331 3% 37^373 %f% 331% 1% 3Tf%3517t 37331 3i43ld 3% : 

(35) %7% 313f%%%l7T3 5^%) 37:#1131315JJ1311; 331 

(73) 713) 371%% ^^1%31531311 ^33177133 31l1%37rtt 3% 373% 35373%'% ft# %3131%%'37331 WT '3131(33 
ET71 3T57%t 4v3l4% STW 35753% % Trips 357 %31 t f% 33 3T5jf33 371373 351 %% 3lff 3131 331 t f%177% 
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[Pak III—, ... 4J 


(3)(f0 Pim^h fttwr 38 4 tof fa4twfar fh [4*4 qk ttpu fft m 

3TFFTFpi Pft 3TFTTFFFm t ’4t WR FTPfFT 4Ft FF 4 fFFTt 4fFF> 4^T’g-^TT^, FFFT 4 ft % fF4t 

^rf^wTTwt arftFrrft ffft f^kI eittf^f^ 3to4^^4^^^ft f, ^ 4 ^ 4 f^tf Tnfa^nft^^nr 

3Tf4F FF 3Tfa«r>l(l 3TFFT <*4 fi 4 FT FTTO VtFT I 

( T5T) ^TTT PTTOFF '3=r®T e Tr 3FF ^llPkl ^TFfr 4<r1 WH Fit 3TFFT Ft4t Hl^ ’^517% F7t ai4o 4 3Tf44Plfl Fit ^[y/Tt FFT 44 

^4FFFTfFPfFH 38 FTTFT^ 3T7T W£F4f4tFTI 

(■ ) ~ ; 3tft arf^Trft37^T?rr^ f-RiPifh ( 3 ) %^tt?it^tt^tt^ftft^ektftPst 

4 'HI <1 H' J l 3TR TF FT ft^TT ^TTTTT 4 7TFT ^TfFFTRt 3TFFT e +>4' c <l4 F^t M *-H M ^4 ^ iFFT 'Jlicil 4, Cl^ ^4 4^11 "4 *tpid fFFT IU J 11 I 

(s) ^tft P+i41 ’3 t c t^t ^4^14 F>t ^j<yft fi^nr Iff 4 ^tfft ^^^1 t41^n ^<41 "4 3 tPtf> ttff ctf y><41 

FT T?4 FiT FFT' r F>4 Fi f^TF ,3 TFFT Rs4l<H ^1 i4h % ^K’ J I f^TTFF "4 ITpTT 3TFFT Pfr - 41 HpfiFl ^ F4“ FFTFF f4vFT 'JIM l 

4, WTO 22Ft3FFF4tTOI#t, FFTTTPlftPWT% FFfaff^T %q ^ftm4 3TFFT F.4 f i 4 F?I T^ft % ftFTT3^qf^T #TT 
F7FT WFFT -FFFT %FT HIHMI 4t, FFFt PirV j I TT WFit hRR*iRi4T "4 3TTOFTTJ^44 3TR-TF7 WTT|3TTFTFT ^IUJ|I I 

30, <M4)Pd 4 HR A4 dm ^Hiq H|^ FTFftnfa 

4t btF^cmO stfft ^4^i 4 TFrftftr 4 stfft ^i^i41Ri^ h^*Pi 4 TrfeF ff 4 ftf wf 4 ft btfft fft hRr^ 
mP<m^ Pf^tt 4^/4Pi‘ 3PF ftv4t wrfTF 3 T®ift ft^i4l Ptfttf % tt^vF? % wt 4 + wt ^ft i 

31, JrH W \£$rllM 37Tf^*^f HFr?^'FTTTfrT^T 

(1) *n\i Tlfr, Fit fam 3Tp#m, 1947^ f^F^^%3T^ n ^4^n M F|ff^ : 

(Utf) ^ if ^4dlR4! 3TT 3TfVPm % 3T«f ^4^K t, ^ fWt WJT TTF F^T tM % f^ft 

FFFR ^FT w 1 ! ^ ^FT ^T^T W'T ^FTT T^TT F^TRt 3T^sqT TO 3TO*TT ^rwe ^F ^ ^ 

TOF^^VlTI 

(tst) P ■itil °ti4 , di4 4°ii sfldT 3 th4) 4^i ^int"4 <ri4f^PT Pti4l hih<^ % 4®iv4 P^til ftt 

zxvrt T ^HMI, T57THF 3TFFT ftWTF7, 3T^RT 3T*TCT ^itFFpT ^7F FFf 

F^TTTI 

( 2 ) ^4)^ ^4^l4, TF i)s ^^PTT FFFT T^i'inH ^F ^ F>l4 FFTTI % "^it 3F^F7! 'iRrClRsi^ Fv4f 7TT FT ^ s 3T®TFT FF 

i^T ^ ^ 4 ff "4 "4 PtPtff ff f^7 cii^ <$4 ^tf ttftffPfttI D4 ’2r l ®tft ff ft tffttf^ *4 ftrJ ftott tt^ft i 

(3 ) F^ c ^4 l Fl4 ftprft ''Prft TTTFT F7T 'TOTF Flff F^FT FFFT FFT T%FT ‘f^TF^T 3^?F ^flr Ff^ftrfFFT FKCl FTt F^JTOTT FF 
<9 l ^cii % Rscil %", TITOFTt"^TSF t 1 FTTOTTTOt %TTTF Fh^icii % 4^Ft'%, TF^fTpTFTTOFTFT, Pl^l ^FFT ^TFTTF J)< u l % mRi^CI T?f I 

32, TO8jF^T 

( 1 ) Fit^ 4t ^fV^lPl 3TFFT ^4^1l4 TT^F MlP^lO Fit ^ ^I^hRi % 14^11 Rt)41 °hRki, ^I4Rl FT FTfFFTTTt SITT ^Tl4lf^Pl 

Pti41 tof ^ f^rRr^t 4 ttt^f *is 4 ^n i 

(2) F^T3F^hPi'HM (1) ^<«n4n ^i^hRi TTt °i^i 4t ^(4^14 ’STf^i ^4^14 TFTO^t^F 

F?t, TTTO TTTF>R FT Fit Ftftf FT FTT^tT Pt>41 FTPt Fit ^TTTTtFFT F^t fRfT I 

33, ^3TftjF7ltt3T^Fi4^Tft'^ Fiid^H 

( 1) F^ 4t 3#-TFTRt ^TFFT Fi4dl4 TTCFT FTfwd Fit ^ ^ tFFT F^ TFFTfM FT 1^!^ 3TfFF^T TFtW FFf 

F^FTF^FFTFTOT : #^F^F^FT^F%FTFTF^FT^^f^3TTO^RTFn^ ^IFt^KT fe4t 

TTFT FT TFF7T 'FTFpFF "4 FTF Fpf 4dl : 

FTFJ FFFF "ftrpTFF Pt»41 4t TFF4 ' PimRiPsici FT cimj^ i^T FtFT— 

(■ep) 3TfRFnrt 3TFFT F>4dl4 FT ^FT% 3TTO fFFTt ^TpFFFft 3TFFT Fi4dl4 F^t 4 fiPt^Pv 1 FT Wit ^t4 Fi 3TFFT FT 

ft to14f 4 ^ici ^t4 4f7 f 4 4ft°n4 “4ift ^ttFt tffft 4 ^n4lPjTa ffPf 4 Pi41 34 t ’F^IhfiR^ 

y^Rl F7T Piqi^ FTFpJR; 

("TST) 4f 7 ^T filFi l U4f 3TFFT Fi4FlflF< % TTF ^TTT^l4lP*1d TTIFTTF FFT F7F T5r4 FT^TT TRFiTT TFNfT F7TFTI 
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UDW 4 >)i 4t #-wl &m\ ^4^4 4 1441 3t®t^t °h4 T ir<t ^ y cq^r "^tt 4 qq iq 

W^%ERT^4f4^ ^hVvSH 4 4% % fcPJ 

(73 ) ^ HT 3rfWRt 3WTT <*4^l(! £U qi^ 'Srftmft 3WTT <*4 ^k 1 ^ ftvfft?TT4F"T45“ 

^t 4 3Tftr^Tft 3T«TO 4 f^Ti 3TFTfaR "4 fefTJ 'T^T ^ 44lT I 

34 . s^rra^f 

^ 4t 3rfwt '^^ift 4*74 3TRH 3TR% 4^1 4 44fkRT HIM<4f 3Tq% f^ff 4t ^t4 % %R 

3Tf^WT ^ C^ <[^Rl^ ^TT 3T^T w4 TIHRJ ^ 44 ^ SCiqi^ ^T 3T3TR 44TTI 

35 . 

44 4t srfwft 3{^fi <*4xu(l w^r 3 ti14to 4 4t ^4 4 f4rr (44) 4t h«m< 4 4t % Ri^ TiT^4t 

4 44 f4tV q r ii^ ~ 3 \ _T i^q 3 ] q^<j 4 WT 4 44 3T^T 4U? ,J i ^4 4» ^TH 4 <-qq 4t ^Ilf4d t 1§7 ^TTF^TT "3774 Rli< ~^ T ^T tqlqiK 
^rf 4471 ^TT "TFf RFtRT I 

36. Hl^ £*4 <*)l 4<**1 

3#tot4 *+>4mi41— 

(^) f^%?4eh4 f47T7m4t44^^^r[^ ^4^4 rft^4*t, 4Vr^^4f (^r) w4444ftrcr 
14)4l 4t ^rpp ^T cflqi hiqIi jr^ttt; 

( 73 ) 3T^rrt ^j<4 %44 ft f44t 4 W*t 37 p -rtt srt- qi^m4 3 Ttr4^ 44tt 44^iqqi4l «u<hi 

% T TTFFT fell ^4 4 44 4*T, 

( T T ) 7*4#^ 7*TO R7 ’RT^ 4^, 44r^ 3T^T ^T 3HqVl 4W; 

(^) ' 5 T?t cin<l "Sf fiti^Tl «i i 4' j iPi c ^ wci T R -jhR*T 7T H^f ^I'ii I 

^TTfwr% ^-tl'JH %ffrq; "^btfwwpr” 

'^PT^^q^pTf wi^’A t-^i<;^’ "A MphihI%^ t^[' ^iHftn spjHfn ot 3T%, ^R'3?k^RT ) 'ftf) arf^rrt■srcrr wnTw 

'jtttr sisrqT ar^TKn ftw t in ^fI srjnfn ^ "31Fff % I 

37. #n3Hll^H 

nni 3T> , n^T ^4 -mkI w 4 nr fenft % tit«t nN ^ f^r mft ■j^ttt i 

W^ I*) UT : 

nnqWT: 33*m 3T5mWT: ^ amiml'M Ohl^sp e^n^K VIlPHM t, ^ : — 

(<?r) Tllftfr^) T^TTf 

( 73 ) w T ri T T 3T*nnar^Ttv 

(n) t?N tf^rn 3T ,z 5fwTT 

(IT) ^ 3T!;wlM TTlff.^ R(T3HI, 37*^31 

(t?) n?r^ arw^fm vikITw, *Hna«T> 3r«rar■Ar-^Ra'f nN u^rfir in ^rr^Tm i 

38. yiirM<ii 

.-fleqiiT % ' |gjqn1 % i j3fw % fiPTT, smr srfTnmrt are^n ^Tfwd 'nn awwi Trirm ^ ar«rar 

^fw, 3T g^^ i Md i arenn fnf^TiRTT 7(7Tfnr t stern #*p % ftnf % %ti TTfn^r srem srg^if % uRi^ei ^4 tpot f arem 
at^nT m , 4n w ifn4 trht % stem nf<;wK % %7fl ^tt 4 % %n 4Ht t, 4^ ^nferaf 4f ^ f4T74 stem stftm ^ft 
wtti 

I. stftrarrft 
( ^i ) isli <;«« : 

(l) Pi<;i •Jtl'T'll ; 

(U) TNrnt "5T' V TT B T7Tf?7T7TTTfm^H6*ji (1«B T7SR1 ; 

(in) M^IhRi 775m ; 
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(i) WRTRTfftRT 3TT^?T RR^RilTR^fRi R5t^ 3TTf*fRTBTftRTT’JTT 3TRRT 3T7RT: RTT%^Th 4 3TRRT R^ ^R SPR TRiR 4' 

(ii) RSiR RT RR 4’ RTRt 3TRRT TTRR-RTR 4 fHR^ $THHH ; 

(iii) ^P4«<l4 +)^lPiejRl ; 

(iv) ^RT^RTStfalRf, # RTRf ; 

(v) RR'gffll 
TRtrfWui : 

Pi^RiRaci RTt <jh RiRthh % 3T*f 4 tiiRr Rif Riffi4" -i?1 hmi 'Jim, , ii : 

( i ) PtJtfl 3Tf^ c W'0 Rif w RRRT f-iyfVi Rif sfinT% 3TJRR, f^RTRT *fiT44ci ^f, f-iRlRn P^Hi'fln %T3RT RTf*iTT hih RRTT 
RT% % RiTTRT RRi RT 3TftTRi RTf <l°h (rill ; 

(ii) RSjTRTTfRRTT RiT^ 4 3 ihTh % 'STTRTT RT DTfR'tii't) %%TTRRff HHH-HIH 4 RlflTTTTtR RT TfRiT RTTRl ; 

(ill) Ptml 3Tfti e ni-0 Rif <j-oick TfiB 3TRRT RR R>!<h4i 'fi?TT( RB PtRTT RiT^ % Rlii, RTR Bt TTRRTT %, TRi-in-i RiPfRTT 3TRRT 
MlHRl R TfRT, RT7$ RTT% TTRR 4 PTRR ftRf RTT% RTR frTTT% R^ STR'PR RTRT RIKf ; 

(iv) q<^RRf?i % ffrrj; riRihr srtajr strrt ar^TfrafaRr yRtiRi^f % 1 ^trrt4Nrt % tjtt rr% ^ «tiK u if % %r; fWf 

3+r^°hi<l R?t h^I-iRi R5t TfRiRT 3TRRI wPin RRRT ; 

(v) RRfflT ^ RT RR RT WTRRPT BR 4’ RiT*f RR T^ ftirff RfRRiTTf Ril W RHTRT ^ 'PfR^ flR RT RR RT RTRTRTfR % 

% RTB, RRf Tfe RIR^ % 3T^ RTI^ RT RR Wraf^ W%'4 Rff RH^T 3rmrR3TORfttR 

tf; 

(vi) fRRTf RfaRTTTf RH, Rf ftfRft TfR RT RR RT RftRfWRfR ^ T?tTTR RT 3TR 3 RTTRTi fajfRR Rif Wff RT TfTTf 
RftRtWRfV % fBRTRRi ftRRf RT -3RT^?ff % 3PJRTT RTT% f*TOTf TJ^BRT RR RT RTRTRifR; 

(yii) R?rj 3TfaRRff Rft qR l Pf^rRR RT 3RRT $3Tf % Tft RTT% ~qR TTRRR 3 RTRTBTfR; 

(viii) 3TfRRiRfR?f TfaTRif TTRTffTT : 

(RT) fRRTf TTfaRTRTRRR% atTPfR% RT^TIRT 3TTRT^RR ^f^T^RRf%R( STffelRirftRi(RTT•3TRpT% HHl'Ti ?fRTT^ RT, 
%T^ R^f ■pT^RR fRTRT RRT RT RT RTTRff I^TjfRR Rtf ?mf ^T aTJTTR RTTTf RRT?f; 

(■g) f^Tff^RTRRR%4R%ft^fRRff «Tf^R^fRff, RTTTTftRTRTRRRRif RTTif %3TgTTR; 4fT 

(r) ws-il % RTR % R : 

MT-JRf^RTT fRfRRH %TTSTOR1 %RR-O u S (i) Tf (ili) 4' fRiTTf ©li R U S Rrf el‘Tl-1 RR MlKIlR %, TTRfRR RTf^TRTlff 

RiTRTT^fRR^I f^TffRR "if TjfRR fRftTRTTT^t affTR^ 15 fRRt Rif (qf-lRS 1 ^. RTRftfRi■STRftl STRRTTjrft RTf^ •STRftr'ijif RWiTR 

•Srrf^P^TRt RRJT RTt, % RRRT RRTR RiT %ffjTR RRTR RT^R RR% RiT 3TRTTT fRRT RTT^TT 4fT RITT RTT^f Ptuj, RT^ RRtR RRTR RT 

RfR Rif^ T^f, Rft RTT^TT RTftfT RR^f Tf RB^t TTRTR STf^RTlff RITT f^TRTT %RT RTTTTRT : 

RTR( RB iRT RfRT RuPlf^M Rltj R^BT R^RFTT^ RR RTfj 3TT^T RTT TTRTR RffRRiTff % 'BTRTRTT % TTTR PciRgci 4‘ ftRT RTTR7TT 
affr fe%TT RR ^ 3TTTtR RR STf^RiTTf R7t fttf RTT% % RTR ^TTT R?f^ 3TT^7T RTft?T ftiRT RTTR7TT 3ftT RTTR Rft RTTRTft f^TTT^ fti RTT% 
RTTT 3RTtR RRRT R#Rt RR TST°BR RTT% affT 3JIRRT RRTR RiT^ % fen RRfRT 3TRTTT Tf : 

RTRJRB 'ff R5f^ RTR RTR% Rft AflRVRRifll Riff % Rft : 

(l) Tf^f HIH ' Wf R Rft RiRTRR ftTB R?f RTTTTT%, ^RT PPRTOR 3TRRTRTSlfTTTRT RiT T?PT;R RR BTTRT RFf TTMT %; 3f\T 

(ii) iNt% mftlRirff RTt *RIT U I RTTTRf Rtfefl Rrff %RT% RTf 'tiqiinllflT^f (nd-f RT^R 1 ^B%Rft 

4 RiTfT RRT %; T(ffT 

(iii) arfRRRff % RR^RR RRTRRRT3fl Rfft+i % 3TR% RW4’ sM^fRRif <rRl<>hK RiT f^TRT% I 
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n. *4^i0 

(^) ttli ^ fclR ^TTf 

(i) Pl^l ‘ 3 FR?TT; 

(il) ftq>l4 'WTT; 

(iii) 6 ^ 3T*rftr % Iwt ^TPT 333RT I 

(^r) ^ ^T<?T^k % fc^^rf 

(0 ^tt; 

(ii) (Tjfe4f) WTT; 

(iii) 

(iv ) ’SFT 'RTH^ *¥ ^ F£PF ^HHHR 37faWR TW ’ C T^ W ^ TTt 2 ^ ^ 3Tfaw*T 3T^fa TT^7 3FT^ f^T W 
n«t> ^TFT ^t ^41; 

(v) ^TTtTOfwfl ^n?=5 vrfr^T^r% ■fpamr?: %"I%tt 3; ^FfFtft; 

(vi) flGlfwfi : 

n^g ^TF % fafnR*; 3TT7^T Wl TUftT^TRt % FFTTCTT % TTT^T fdftsw f^TT ^^rrq^TT 3^ 

■A^t ^ %f^pr srRta ^ -an% % ftRT ‘'Trfar ^ I^tt ^ttt 3jk ^rra ^?l‘ "qr^r ^trW 

3T*reT ^T TSP^^T *f»<H 3^ft 3T c FTT q*qiq % IciR Hqta 3TTOT lit ; 

h<^ ff 4t «h<i^ ^>t sflcfjKqiqr ^TFf ^, 7 rf^ 

(i) ^ hhciI 4* ^ =*qmK ftFF Mtfft’srmi t, ^N» R w +>i'H'i-afT^-r^n '®RaPwi j il ^ wifi ^ tgrtt$; 

(ii) % arfM^Rt^ 4lPdM ^TKtf^nif fw4 ^fmk%% q 14 m 3 %^srf^: 

"4 ^FT FFT if; 3fft 

(iii) 3rftc^i(l % ^R 1j t qni3rt -ilfctt % 3 ih^ 3tk 4 3hr 4 T^t 7 ! ^t ^ ^ (criMi Ft l 

39 , gf^'Mi ^n* atffen^FT 

r^Pl^H 38 OT^een^rY ^t TfEflR S l faahkl FRT ^t t ; 

C^FT) ^TlF ^ '3TT>TR FT 3TftTORt 3T«TOT ^fwt FT F^ ^PnfT^rT ‘ : 5TPTT ^TF T 7 7T 7 n^f c T 3TP4^T ^TRTR^f 

Ft^t;3T^ 

(^) <n$l 3rft=fi|<l 3T^ c h4^I<1 "^t 3 ii4h ^T Ft^ff ^FTPTf TRT %; 3T«T^TT 

( T T) ^f>l 3rf^0M<l 3 ^kt^t cti4^i0 ’+HK Ft 7 F7T %; 3T«T^T 

(^r) ^tft i%4t 3f^r^«n; 37 ^ 

(F 7 ) wr 38 % BtTFtn ^ WI ^FTT ^f^TT ^ W^FlIw ^TFt P F : 

T rc?ft ( ^ 1% 38 ^)t 3rt^T ^T 3rfiir<HMi n^T f^TT "FT FT^FT ^ ft°i> ^TT ^^4 % *hK ,J 0 "^t fVlRsfn 4* 3f^ ifri 

% ’ r TFf <<ai MI % I 

40, ^TToT ^F> fcTTT vifc+rl ^T yr4t^-1 

ftfWT 38 % 3TF4F ^Tm 3qtT wfs^'MI ^ TTf^T 3tffR 3^1 ^t WT STfa^t FKT 1%4t 3#-TWt ^t, ^t ^3 

3TfrTOTTt % f^lFT^T [4<>*fr y Rtiqi^ MK*^T ^ 1? 3?t3 % *1IH^ "4 f4)4l 3lf4^l4 "^fSt M<TM14lf^KT ’^t 'Jlicfl % ; 

H<-q j ^TF FHVTR 3 T x t 4 ^ ^TF3 3|[4lf^ici %7J 3T^T FTWT^it ^ yPnPi^rqti R3 3{]T^ 3Tf>TOTfl7Tf FrfFF, 

f^4' fWt 3Tfawf ^t I 

41, FTITTRT^Tt^ 

ftrf^4f *4 "crf^ %4t ^kt % Ftrt ^ 4t, *qfF ftrf4^r tt? ^ ^ ^ wm\ x^ 3rftr^Rt 3 ^ ^4^k 1 %Fit 

v T^Ff *f FTf^Tf^RT F^T ^ 3io4^a if 3% Ft4t % 3T^TTFrfW qi4q^ TO 1 ^? ^ir^t i£ 3^ 3T^TO "^t 3FT If fe F®3t 3^ HIHC^ 
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Rp w?ft if wifi ^ w? mftiwO, aftr 4)4 ri 0 ijHf %r hrr if, ar^wrer rf Pr^i ^ wr rtt f %■ 3f?nfer 

arfewr afk ■^Nrft % rrr w HifaubiO ippiff’^n Ftif % faro; crmi; m, anifti t r ■stm R7t -ampTi 

sfa ftPi-HH 40 % 344^ 'HfR rr^ Rft ttPkt afa yl^i, aifim 341^71 % snRFRRWT, '34ft "amR arf^jf)- % -rf Fpft | 

42. W4jfcFRTTTt 

TT ftW Rf% PfRft rkt % ^ 4t, f*F#rfenr frrr pm^FfP w rf 34rRi fhirt^tm t % ^ a4fasjirfr 34 rrt 

R^Rlf! WWt, 34*4^: 

(i) ^TFI RF 34RtR WTTRT ^IKTT $ Pfr R4^ 34PRPRt auRfl 4 i4r|(I aq^Mi4^4 34lRfl4i WI $ 34RRT 3R% a^Twf^ 

°t^mK PpRlt 34RW’aiF4 34TpRR7iaimafft4rRmP'3R''RpfF^RftRRT^Rft311R7RW'^aii^%34fiRprft 
^rrt ^4-qi<l wf t, aiRRi-ami, 3?ttrai rP tft P, 3414 ^ rP' arm'sroijPrmaHRi rr^RF f Rft■an wt t, 
arr^^'anTT%^i'3itn^jd sirrt <^-sCh «^4 icii 34iRtR 34 rrt 3T=r ij^nRifRRRRf^iwr 3T«qs4air^RtFR r^:, 
Rft4frft3i4 writ; 

(ii) RfRaiTR Rtfrqtt R4 fa-qnRi4t %rtf, WR RifaRiiO aiftrofi 34 rrtRR fRRt % Ptfe; ^gs/imPw 

R>4RT^RRtR>T'HRH5'yRI HWMIRRRTt, RF tRlffR RF^RTT STIRtR 34RRri^ 34^4 RTfRRR'JT R?i 34WWWRRR 

P’RRR-'RRRRTpTtfR^, RitRRT^^f^'aTraftRtt Aa|'Wnt'feRR['R#^34P4R>lp3lRRTRiif : snfr%fRF$; 

R>4pri^ Rfi'amri Rift ^ 1 

(iii) Rft; ^^4 RF^m 341^34^4^ 34^'mfaRRR, '^■Hlfeb RRKrlltl, Rp RR RT f^RR RR% % RTF, 4434*4RTPlRTRi 

rP tft $ fa> ftrIrf °b4^i-0 % fP6«5 sr^TTraf^r yP^i tttt'M rP ■amp Rifely rr, fr ftPiRH % sPrPt 
fRRRpR 'amR 34RJRR 34 rrt w y*il4H %$ %rPr Rfl4ifli 34 TRP 1 frt RrfpR PirP RqfaF rP 4frP ■ott 44RkP t 1 

(iv) rttr 34 P 4 RRP srmp wi ’STTf^n^rff ^ Tropr sfR ^ fcM w Rifwff ttr % %ij ^-<04 

ycl4>fll a4Rf|rt^?t '1^#TT % 34KtR 34KRT 3414^0') ^«lPb' 'MWMI fTO f^RITRIW t alk 

38 % 3TO*f7T 3T*WT TT*5(f) ^TTTC;'ami I TmTT^ 7jn% ^ ^rrg- 348 ^ ^(f) T 44 V-SM ‘fld4)fll a4l4lH 

TTR '’R 'P^R ^R^ % aTKI R84R ’Hlf^fjTp' pT°fR 'll I 

H|ti)*{U| : 

stPwrI 3?q?m ^ 4 ^ 1(1 mmi au^jn wmKf4^R u i stPtPrr, 1988^pf rri 13 , 14,15 a^h: 

16 4 RfT'TJpRT 34mP4Ri W^R^PT^ftiRTt srqRT^ a^f^ 5f%5pT % %T3[ 3T«1RT WPfRTlt ST^RT ST^f^T 

3TKRfT w '3^i7R ^ a4mff TrPwqf ^r trPt %rt vif4i4 rp rrRt 1 1 

43. ^pH^f^PRTfRRRTIjfrT^r 

Jii'q "RRlaRI ^TJ, 34pTRiT^t 34*1^1 e n4 , '1l^l wi hiFM'mO ^Pt ^T^RpT ^4 PrpT 5i4l61 ,;5 Ft ip7 °4‘ 11 I 

44. ^snf^P^frT % 34^irePl5i oRlt^lf 

(.i) aif^onTCl 34*1^1 i p4'qi^l aft sfi^i^K % 34T?nT ^ fpcRTPPpR % f^RRl 34pWPhlT Rp 34T^ W4T RR cff % '3^ 
34p4RpRTTRp 34T^% 34^W44pTRTRiT^RT^ 'JllO RR3T% TI^IT44RTRTRR%4PP4f*4T'344^RR4*44 34pR4 341^411 % 4lRn 4RP 

fqRi^ 5T4tafP ^RT 4 *4IR1 ampn l ^441 PicnfHfl 34Pj*6i{t 34*4^1 i =h4'^i0 3if4o(p4nl offt niOo ^ Rt 34°i(V % Riy, iRRTt ‘j^RI 
H% % PpR RTR 744ff I^RIT I 

(ii) 34ftmR( 34R8T fifirfim-fl f^44% Pr^5 34^?II4HRhp 4i'lie||^ RR»4 Rp ^ t 34fV4'PfTTT RpRR^T R?T ^RT ^ RTPT 
jmRTTai^vi ' nHP-itt) 4iiWj PpRF^nmP' «n^r 34 %^ 341^1 

mfRI wf Tt amTT t I RRftm 34f»4R4Rt 34RRT RRpRRt 34flRrf%T Rp RRp3 % RTR %B 3fR/34RRT Tr% -jnRI rRrT I R4TtR1^ % 
RTT lfT% 3^4 34fRR sn^Tf % -mftR ^ TTR4 RF ^RTpT^f% ctm ^4 ’JTRTH % 4i FR4RR FpTT fHRTR 34R^ W4 % 

■It 4t tnp ,3 |>|(;h % I 

JR'^IRUui : 

fymif mn; qjt sfh: ^pt % rrpPrrr ^ «irm "^rt PpjPt ot, sigTnRfw RiitRi^Rf % ip Ft4 afk W4 

RTfRRiRt "SRI 34pm 34T^?T % RTfttt Ft% W 4RP P?i; '^1% Rlftlj, I oTT^ff R4 airp RRRt FRP infRRIRt % 34pR4 341^1 % 34^44R 
FRtTI 



4] 


IRm : ^THT^TT 17 ! 


15 


[ 

45. 

^rfwft 3? m\ ^f^Rt ^ wr 3nfwft srcr fitter f^n ^tt tot 11 f^R % orf^Tft 3 t«rt 
^Nnt vr^m 

1. m$c%— 

(^) TJM 

(i) f J TeR T T ^ RfcPi cTN ^iT 1/3 3rf^°w4 pT^R ^ CII<1<9( ^ HF^I TFT P 4T^im R^mI 

WT^t^l 

(li) 3T^ri^T %“ f^HT : 

(^t) ^fq ^rm'S ri Pt^imiW ^n^fl %TTt +^i 1/2 ^it ^ ^Pn^Cl Pici^'i ciiO^a ^ hf<tI 

Ft TFT P TTI 

(T£) ^^pR?t ERT ^ ^3TT?ft $ Ft SFTFt #T ^ fFTR ^ %R *FT 1/3 3% PHtf'-iH ^t?FT 

3Rf?J^T1/2 I 

(T5T; ^ 

pTFRR Fp TFf 11 ? 3-rqf^T% Riy f^W *T?t"^t S5l'S°tH HFMli 'HTll TT^TT 3RT *TTTt ^T"^ni ^TT ‘^I’Hl f^F <a u ^ 
(^) %3R73T^ (i) $fo (ii) ^#TTt 3T«RT ^ft M %3Tft«blR4fFTF^ ^FFTRT 
^TTPTTTI 

2 . cftiptmA % HIH<4 — 

C^F) eirM 

(i) PtFT®R Tt hsc?! Fpi <jT[ ^J?t ^ri’i ^T1/3 ^ c ti4 , oii0 f^ci^i’i ^4t ciiFlo Tt Ft <$i ®TT^Ti^ 'Jii^ Rti^-ft 
4t 3RTR Fit Ft I 

(ii) FTFFitsTFftT^faR:— 

(F») £RT Tt Fit 'jjiffl % ?it +JC 1 f?t V2 °fi4 , ^i<) Pid^'i Fit m-P)<si Tt 

ft TFT ft i 

(is) ^ -^7 xf^fj^Tjrjf -^pf -qf^ f^MilM r 3\r^, wrftrTT efi4^i'0 3 j«rt 

(n) ^T^rm^i^Pl ^^TTT^ft^r P-n^4ftr^4-qril ^ ^cint 

^rft i^fi) fpqt^ Tnf^r ^f?T ni<l^r ^ t?: '^1-ff 3 t«rt tt^t^ ^ 

3TK wttt ^rm ^ ^fr ^r4^i<1 ^4^ifT % yRifW % w ^ ^ 

■^T ^t 7 !! I 

(T3T) ^ 

fncrm^i tn^f 3Rf^%f^T^ Hrlt ^ +H5 , n^ ^RT“?fSTT 3RT ' i TOt ^>1 ft'tii*!, ^"5^ T TT "f^F 

t$t*s (TK) %^73r^ (i) ^fh: (ii) (w) ^ hrnf^t 
^Pii ^ri ^tttrt I 

f^r <t>ii arft^iO’ ? rr^Nrft tj^tttt "^tt ^lhn "stf^t ^r mi^ ^Vh f^r "^f 
3{T?FT ^ ^14 U II- T T^ ^TT% f^FT^ fetHl 3RT il^l'TK, «M<1^[< "^TT ^T 7 n ^ I 

H< r ^ 3ftT ‘R i F ^ Pl^vm 3RfV % ^1<R ^4^l(l 3|h 41 ^rfiiqPfcil 3TT5 % C M< U I tlqiPl^Ti 

ift T T f TTTTt 4 ^iPH^P^ ^i" ni{l<a ^y^Kf ^T?TT H?0 f^JT ^i^if I 
46* 'pTot^T ^Jt 3T^ftl 3ttl TT^Sf HIHdT ^>T 1%W 

WT yif^^l<l, ^WTT^^mW^TTTR '^'pT^T 4t ^ ’^TW % fa srf^TOl^ ^ ^4^l<l ^T $K 3H ^T^ftr, faftFf 

^ %f^n Hl<nfe4t, ^ %“ Riy^ mi^T cImi, 4N %3in^^r ^j j ini p i PF'Mi ^ 1^11 ~m 3?R; (^ <hPJ 

TT^FT MlpH°t)l<l 3RT«IT Pt u ^ *^RTT % ^Tt ^TT 3||^!fl ^TRl ^IIMMI f^TOT^ 3THP^ ^ 3Tft^l<T ^TT ^^iPt J J^KI ^Trf 

Of] h-M ^<^1 ^FfrlR T?FTT h 4 j II I 3H 3ftlP^ pTKH^ <?l<J'l 4*1^ ’^TT ft Cl ®1'114^1 "1 'HQii+i WlpH b bl{) Pl^l 

^Kf^mT^'n^ 3T^ftT^fT 3^?TOTHHI ^ll^ll^ ^ R^llfri 
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47. «FT3rfU3FTT 

(i) Pti+ft HT 1FT faPlM+if% 3TT^7I%3 i41ci '4>T vHrt|*bKTff’TT 

ftiif apt trrPwR^i ^ TPuPrr i 

(ii) fapPW 48 arf% 3H»ft ? flq 
wfaow'O % MI+h 3i4)ci h+<jci ^fl -Jii^fl I apfftFffa HTftTOTff -»i4)<n T R ftr^TT «A j ii 3^T 3lf%RT^RT: 6 •nfl') 3rafa% 'fPTT 
3TT^T 'Jii’O <*.><111 

48. apfMfannfkrantt 

apfat ■: 

(0 afri WT’snProTdti 

(ii) gT^%^^ 3 ii i^ ^ gi ^3T^3tfiT^WT-aifti4irf[ti 

49 . ap^^ftatfrafn 

ITT^F PfHfaftSTCl SPfaiTRfif ^>T T Tn?T s T 1ap4T 'ali^ll : 

(^?) ^ ifPft STTCPI^ ^ oq ° w ^ ,J ii'pft afo: 3TTH?*T4Tf^TTT' I IT 3 hRi^)-h 71^154^ 1J4?T 

■tfrfti 

(19) [^^<“1 3?lT■«n^T Wff ^f T j4lFf I ft i 

On) ^'3^rw ftRRf'y sN) i 

(af) ajj “iftflMfl V4 ^ n?f n>t 'aii«,*n I 


wqm—V 

«tan 

so. sflr^T'jVnr 

^ Wr^‘% 3nmii^ % 3T«?«ih «ftr ^ ^ ^ ^ % ■?[^nn ^ afk i nf(% 

%aiftannaf ftnnnlt 

51. n*1l(Vl *l'*IM*l 

(i) ^^f*P7fr3TfaqpT)inaF4^nft^7inTOlitlft%'^3fa V%nfllit^>JJTlitaT WHI'fl T5t ■Slln'ii I 

(ii) ^afft^^fap#3lfaq^anapf^%irafinn*f^^nftftnffr^ni9taT^n>i'lTrcfa9'$'$lR3fo*rtl'?mTnr 
■pt I 

(iii) ^IPT 3?R ^% 3^ f^^ UMl^ 

7t 'Jii^'l I 

52. ^rl'l-'jfi^ 

faplft ^TWFt *f '3H 'ePmFl % 3R^ '^T n I "if ^T PlPlftJ&i ^ m ^TPT^fic 'all'll ^Pfl: 

qiqj f?p aifijapjft "*n "sfn^JJT l|rt qi<*iPw mOO ^ WFT m^ *iiH^ ^ hisMI diO<a ^ 

aiisRrt nfPTT Pn^ t icl')"4" 4? ^T^ I 

3WTO—VI 
afrr^T^TijTiTiFnnpr 

53 . 

^ % Tn«F^ % a^wmh apffcwRtnr'qnf'errct PdHfaPan :— 

(ap) snqjfttW 
(U) Pt^qiPiaFTl 

(n) 



[ 

(*r) smmi< u i 

(^0 f^W 3^ fa?fq 

(^r) 3Rjfir ^</l 

54. -QZjft ^^^•^ V lfi R T TIIkiU l fachlO 

^ qft ttPrrt wt qilMid ^Mt i 

55. ^<^4) <**4 TTOT ^e^jcO TTT^3rffei^id "m <^4^i’(l ^t'cim^i ^cii-i Vifctn 

(1 ) ^r4t W a^fV^TT % W? Tf T^T M f^TT ^TITWTT ^ I ^ #4T ^Tt 3H Tm^ 14 d 1 ifrfl TTt %4t vft 3TW ^ ^ ^FTT 

qq4 ^t qq RMiMk ^rrf^frrrV % "qr^r ^cf^r ^ i 

(2) Mfl TTR# ^TT% RIRI T TT^ STfawfRT q>'4M ^ Rl^R RTf^T^^RT ^^4 RT ^TR ^TT*7T^TTWr 

t : 

■q^qfc ft> arftwRt rt qMiR y^iMq^r 3rq43fti3Tq%qR<iK%^*4f ^rcr^wi^FT 

% ftn< fah'H "TO Mfw HI*") ’BRT H!^ tiVll 1 

56. ^jgl 3 tt% qr UmI 4 <t>*4 ^T 

t^tt qrqqT 3TfwrftRT <*4*110, ftiMOfl spqqiq^ wrqi; ’^^tqr 

^tto 3qq7n^^^qr^4t^itoffl *rn 

57. ^ftolfr ^T ^rfalft ^FHt 

^iP^°mO rt q>4^i4 q4 ■q>t^ T r 3 p hjR qfft ^m j D i 

58. OTcFftira 

(1) '3ff^ c t>l^) RT T^f? "^4 "4 ^0 qT 12 3ii<t)R-nq^ i^><A TT^FvTT % : 

'H^ RF 1% WT qR 4f Rk ft.H ^ 3Tf^RT q4 ^ii^lVi^t) Tgg\ qft ^TT RTOff %; 3fk 

q^ rf ^fk IV *^ft 3TW7T krft sfa xfwrff q4 ^t ^ qtff ’4tsr % w$ qrr 4 ^rft^rRr 

< H<^)< 15: ftjq ^ ^Tf^7 ^ITQ | 

( 2 ) I^h) "m"4^1 %"q^rq^4%^)<i r i r +»^q«t>i^i^ y^Tf 

% w\ %f^ro, y, 6 ^ fti ^ m^i^hiRt^ 3TRTRqr *4Wi4 ^T4 1 

c 3 ) (^) 

41 d M) * WTl I 

(75T) ^r4-4lff % MIH^\ 4 f^ft ^^44* ^TTT# T[§ ^l^f^R-^ ~^\^1 "^TR ^X 4lHUl ^ HR^ffa 
Ml 'H^hn 1 ^ 1 w 4 )hi 4 ftPiHH 60 f^fftn qrq 41 hi<I ^fl h i^=ft % stfMt^RT ^f 1 ft 1 

( 4 ) Tggl ^T-fqPiqH (3)(^) ^¥ 7 T g TT PitflRn f^PiqH -62 % 3^ 

[4Piq^ 63 % h^Ri ^^1 ^ Pt>4) h^k "qft tjg\ % 4 hi* 4’Tiff ^TT *i°f)?fl ^% \ 

59. r^yiMiMK ^r 

( ^ ) RjT^ ir ^rfjfrj "^St ^tirfl 1r I 

( 1 ) '34f^ d hi<! qr ^4^ 1 4 ^4l qr 4^ 1 "% 11 fti f^rqqqrfqq ^f^uRT^ qrr hi^ ^tnr 1 
qr 7 ^1 %#41 %4’qr ^qr% T7 nrf M4 ^ t?t 4 4tM #^tt 1 

( 2 ) srfqMtqr^4^(4f^qfr^qqrq3rq4 ^rt frMftrqqrqq^t 7 Wwt f^tqif^R 
4q qr? ftqr 1 

( 3 ) Iq^Hif^^Kqrqiw ^rftroftqft 3rqRr% Riu ( ^qR^R^^I qr%qq ?^V 111 

(4) 31 1989 7 TO^ 180 ft 4 f TTq> 3 ?qfq %IM ^ #T 1 1990 ^ 240 

TTO’Spt ^ %l 
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( TsT) 

(1) STfaRktRT qk-qiO "5RT PwqiftwK Ujt k 3R4RR RR <ll<i<a 4 RR7RT^ tjtf f^qj ’^TTT f^TTT RTftRT 4 ^gjt 

tfrtftjTTtl 

(2) ^R RRxJTt ktRRftPWH (T3T)(l) ktRR^R^ 3rktfT kt p Rk 

Rktt : 

RT Tit RF Mt R^«f74 *R 3T4$TT kt wm 

R*T RRRT 4 I 

60. 41hi(1 

(1) ^'3hT^ c ^(0 rt qkqiPl k 41 hi 4 ^££1/4rfe^ci ^ft Rfkr4 4f^^d ■tr I4*i kt4t Ik^nR yc4q> k<4 ^s< q4 
°bt 'iq4 44 ^(,^4 k rrr M 4~ ^14 -sic4l ^ttqjTI" i 

( 2 ) (RT) .,RRj^t kt 4R7k y 4 Wj Hl^ kkTR 5/3 fktktRT4 ^^1 <3l4 4 *ll4 "SlHT 'Jliq/Tl f^l4 RX d'H kk^T 

M kt knift R^/4)kRRT ^jjt 4 rrt I4r4 rr Prg^RT fkRi rrt 4 i 

C^sr) 4lKTTf v^44few Tgjt, 4 tr 4 kkM rt Rk^id 4qiPi^ti 44f rtttt 4 rt 4rt 4 (Rft rr 44 rttrt 4, k f4nr 

^qiPi^Iri 44 rqiM-RR 4t TTTTtRT ti^t) yrqq^ pf Hlf* % RiO, 5/3 14^ kt RT 4 ^IHI R>k kt 3TRRf4 Rt ^TTRRt I 

(Tf) ^ Mft c rf^rff tjj 'MrtR kt 4 rT 4 RRTRT RT qcil’Kl fkRT ^TTTTT 4 RT 4qi^Rl 4 pj 4t Mt kkRT 

rtr tkrrR <j4 4ri 4 rrp T rt Rota fkqi T T c n 4 rt "TOkt 4t R^ 4, k h$ 4 qitf k4kr Rir> % 3f^ /i^j yr4^) i jk %k^sr 

nip 4 s/3 krr °41 k 4k) k ^4^/kf4°t>ci ^ih i ^t 4 "^4 ^^^14 4t i 

(t*) ’^ifj ^rfk14 tt ct»4^i0 ^f 4 ^ kkqi ^4 ^rnkr ^4 kknk ^4/414k ftj^nr 1 4r 4 

^TTTf ^vu f, 3T r Tpft 44 tt4 44 ^trt kt ^tt4 ^t/ 4 d^ki kkkt ^4^4 fsq^r ^4 kt orlk^nH i o fikf 

a^T%xr^%^ro4 ^ 4 feri wi^tt : 

^ fk 41 hi 4 ^^4/4fe^ ^g4 f4^ifciRsin triT % ^ttr44r thtot 4^t % 4kpr ^rfkr kt ^tt % : —■ 

(i) ^4^4kkn4^t/4fe«6<?Tkt^rkk%4kn t^wI 4kt■'jkkkks^rk w^\ ^t 4■qn4kn: 

<j 4kjiktkkknft^ 4 /4f4rokikk k wk44^4^kk4kk 
■qr^r *r 4 kt ^k4 ^?r ?Rf m 4 4 fk 3'ukt 4kn4 ^/4 ^ 4 4 ^pft aqkk kt ’^k ^r k ^nktt i 

(n) Tf«m *k k 4 kn k qrk ^/4few ^ ^ kjjr k ^njk i 

(iii) ^kkt h4)°m 4 Tkfofjcv^ofT 5 .K 1 ^4 IkfkrHi qHl ,J T _ H^ y ^<1 ^4)4 qlniO ^^1/4^^^ t4^jTT ^T^kt4 I 

( iv) 4k n4 ^k/4feq^r k ^nifk ^ fkr 4 ^ 3 tt 4 k kw4 ^tt ^4^i 4 4 4k ^t 

tottt ^4 k fkj ^ ■r^rtt 4 fk sra ^ ^ ^t 4 4kr 11 

TRk^rnrr: 

1 . Pi^fk ktik^Tr^kk^^^4^i44^43kk^kkfk^20fkktkHi4’^t/4r5W’^^TRT^4t 7 TTi 
kk^jt iso fkTTwkkr kt ^nk 4 1 

2 . f4kkrktk4? 4 kk^kt"qr ^4^14 4 ^% 3 rk^^^ 4 kikTT 20fkrktkRi4 ^jt/ 4 f^H t^t.rtt km 1 

6 1. 3imwrtrr^ 

( 1 ) kkrk ^tt ^4^4 kt ^trirtt^t ^4t bt^^t 4 k wok ^ d^k rtr k4 w-tit 17 ! kr ^ kt 44 tt^t 

3^fkt 4 ^tt 3^kk kt ertr 4 wt "p; wi kk*kt WJ 4kn4 kt ^nkfkr kf rtrt ^tktt 1 1 kkrkt rt ^4^k 1 kt kp 

kt ^tt4 rt# arornirw kt 3kk fkk 4t "RRR 90 tkr rt wit 4 rt kt ^ftrt 3rk-i k ken 360 kr 4 kkkt ktk: 

-q^j Tq^r fk k4tkk4 4 k4 k ^n4kr 41k4t ^rftTRkt rt Rkkt kt =pr 720 Ikr kt 3ik4 

BTRTRRRI 4p Wl RTRRTT 4 : 

RRg^ 3ttrfk rtr4rt 4kt p4t 41 hi 4 kRTRet 4 kkk 4 r^r^t^4 720 fkrk rk rrtrrrt 
r^^t 4p rr rrrt4 44 kk, kRT Rpkq 44 rftr, kiRaa rr 4 BRk Riq Mr rrrt r 4 ktRT i 






[ "HFT III—’?5T^E‘4] MTW WTO : aroPTW 19 

(2) WTTJTfiPETft^ R|Ph 41'4'3PWf^^3T^^3#P^?n ^4-c(Kt ^teff 3T^T3IW^% 
3TPT ^TT 3TT% 3Tt4 3^mRU| ^Fgt i^c ^ TOIT11 

( 3 ) amPTTCT Tg^t Tfit 3T^ftr % T^PT ^PT Tg4 H% ^ aftr FT M tft ^ 3P=rf*T *pt WIT %PPffe 

'Jinj.'i) wf 1%^ wrarftr^Ff^^'^^tfeaTOmw'^^ ^'4^4Rrd^fWt3T^^'Sfn^'^ 
■arroTW ^ ^it % arRrord *tt ^4^i(l' % Ih4w ^ w ^ ^ptktt t ftr 3 tttt wt ^ ap^ftr wtt ^rpr^fc 

% RlW, Wt^ I 

62. feyfr r i m i fav lr q %<R) 

r=r>*Tl arf^^tiid ^tt c ti4^i4 ^fit t^tp^pt, mR^k W^r, 4 Rn41 arfR^ttKl , n e *i4-^i<l %■®rwr■^n RtRtpt fS4T~H 

VJT ^i^'l 7 TT Rp 4) af^T 4 t %R ^TTT R6 4p^RtTTT^TR 4^ Im-/!I f~i^^ii' %7 ar^TTTT ^ &ki Pi^Rn Ri^i f4^lH 3 iwR*P?T 

Tg^ fTErr gg^et 4^4 ^it y^dl % i 

63. 

(l) H*jT(1 V ^«ik if 4M R$)*i Vi 3TRfa Vi ^<^41 4^<Vi^TT <H<+>al ^ IV*-iV ^TcrPt m^Ri %RTF Vi 

3TRftr RT RV^iq 3TRRT rVrKT V ^4 Vi 4t ^11P-iC tI % I fVrJ 441 ^<^d| Hftp’ll 3TpTRRtt RT qVqipl Vi 4^°t 4qi 3-| Vr % 
VlTR 12R#if^3TfRR>R^#Til 

( 11) VtfVVi BT^y^ Vi^^V W4 lV^lTTjf7T^3t%^T^ 3TfVfcrfVfTT R^RRRI 

Vi ^^i Vi ttW T n3jfi rfft Vi 'JiiyV ^f®4V Vii ^;j4r Vrtr Vr> Vi ^Wpf fefew r>t mhi ,j imx 4ci j i fVRT w V \ i 

64* TJ^VtRR «4M J M fOHI 

RTfR^i^l rt ^4'qi'O Vi rtrt mV ^V Vi Vrt V r tfV rtR rrVi ttV i omh^ici Vt ^rrVfi i T n 7 j ' 7 ^ fV V^ 
VVfrTfi ^V’cjkl Vi ^qiqii^ V VVi % V 3^V ^rjV VVrfVV Vi ^Vi W'n Vt VfV Vi 3^? W^Rt ^ ^NnV 
Vi <i+HVl V ^inq r^PiqH 59 V(^)(4) V 3?^W^fVfViVV^TRVV Vi Wtt V Vr z>\ ni: 

tfj ^Vi ~*w iV ^iq W *k4*m 0 ^V Vi V^i ^ VWjrf Vt?n % V "otV ^rt Wt fViRifR^TT ^i Vi 3{VV V Phm, 

fVm 59 %3^-fVWT (^7)C4) % ViVVV V WI Vi ‘{li^T Vt W ; 

^TF V fV V Vw V" ^TFT fV t5d*ll V HRCl^q^H 3^Vl ^q|l^ mhiki RR V Vi 3 hV 13TRt Vi 

WVw ^^i Vi arV^ V ftw Vrt W v% Vt #t i 

65* 3V ^t Vi 3TRfa V ViTTRRTT Mdl ^Hl 

f^FT 3rf^^i<i 7 tt ^4ri<I Vi^^i 4 ^j5 ^r V% VV Vi srVi Vncfi V t rft^ rtft^(ttft % rf Vr Vi 3 -mV rr Vi 
Vi R-q^ll VTT fVfT Vt 4T y<sqiciq ^ RTFT TFR V ^IlM 3^4 VtV fV^TT ^TT RV l 

66* tjJ<^tfi <i64 V41i3fir ^*-11RT 6^4( 

Ci ) VVfVi rt oh4^iO Ptkh fVf ^r^pfr RnVMTT Wtt rftV W qiF VrfV rV fVw V ^riVi ^<.^1 rttr Vnrt i 
(n) ^rfV^ifi rt RrV^Ri iVR fVr wtft "^j^i V iVR iW VVn rhV rfV ^t RjV fVrR RRViT^zRiRn VRRiV^VtRTi 

67* ^iiVy^ura^Vtj 

( 1 ) 3Tp4*hl4i RT RRh^lfi U'tj qK «t>i4u?j u l 3 tV^ V fV 1 ? Hiq 51 1 11 FTfV RF : 

(R7) V Vtr 3rVi "jrV rf V fVjfV V Vttj rtj rf rt ^tVtf 17 ! ^R rr-s rt 

(1ST) T^Vi V W^R RR RF R7 '^rVtf t7 T RR TtV I 

(2 ) RjiVjf’ 7 ! ’Hqq Vi 3 tW Pl*q Vi VV : 

(R7) WfVi V TR^T V RTRT V firqVf Vi RTOTT Vi VPFRR TfKT W V 3 tIVr Vt 3 rVr, Vt 
( 7 ^) ^4^r1 V Vrrt VfVrof Vi wn Vi VteRRiVii V 3 tPrr Vi rV^ i 

(3) ^ | 4uF ' 7T FRR Vi RRfa V VcH 3Tfwd RT «■ 41{1 RR RT yV ^TH RT VnV V SppTR, Vt V RRTFt, mTuV^V 
Vr ^t rtrfVtt i 

(4) arfwfi rt ^4^ 1 (1 Vi 3rym rVt4f^t 3tW Vi wrr rr4 rfrrrV yV rf V VfeR Vi VirfVn 

WRTT : 

m<<[ rf fV rrV^IVt rtf V trtWV^ 'SRRnVf Vi t t ij fit 3rV rrVtf 1 ^ ttrr V RFi Vi rtW i 
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( 5 ) Ffe^r-faTTjfafaTfTfVp^'*^Trcfanft3Tfa%FF^7itaTftFsftFrFi4 Fii)fa«w4ueui-amenti 

(6) ^R\ fa4i FT ®H) ^®F ^ 3fa(taid faFI 'Jiini%7^ <3 +h< 4) ^1(0 ^^iobi ^ , ii<lfl ^ 

ffar fa 4) t®ttf ft TfaF ft f4) f Fit f^ tt) 3^ FjIi{ FTfanr 3 ! srrfa Fiff f) "srnpft i 

( 7 ) fa 4) ^if®l c t>i<) FT FRfalTt SRI <sTfa ^M'iOR T^ <A^iiin< u i T*) ^ 'ST t +il4n^ IJ l TIFF HfcT f^FTFTFIFT I 


warn —vn 

fafarj 


68. HlfaFlfa^F>JTi!f?TF 

(1) -ifaFifr ft fr-ftf fansFFfardFfaFfsfaafa ff?Wffff asfVf^PT, 1952 ( 1952 ftt 19 )4f WiI^ fi 

% 3TgTFT R<FflH 3TFFTffFFT Tjft FR # t, Fi4fr 1 F ft lF ftl fF FS F^TF tfr ll I 3TftresftFT F)4FTfl aftrffF Tg TTT FffaFfFfifa'faFT 
FFtFTRT 3TWT3S^KT 3Tft#^%-3S^^%3T^Tt1STI 

( 2 ) (f>) ■FFFiti FfaFf4faaq\rifaH ffff 3rf«#m, 1952 (i952Fsi9)%3FF^%3fafa3faFfa3TfaFn'd 
ft °t>4 , iK n l, fff srfFfanF ft) tun 1 6n' sri Ufa <ifai4i fit h4fi "gn fuf tk'HI'sttt ^fhf^f^ f>4fi(I 'fart '-ifadi, 1995 
%3FFFfsrcTT?nfaF#ti 

(13) ^RFSTfalRFftF^-^FfaFT 16 WFT, 1995^FFfa#ftI 

69. <jMhh 

(1) srfFFsft ft f>4fi 4 fanfafan 3F-ftPiFFH 2 % arjmr sfsif % ^jfftf us fiftRs i 

(2) f^Flfr 34ftTBRTTt TRT iSvJ^TTl ’Sfit TTf^T ^ TTf 1972 %‘3FFFf "ST faFfwfafl FF-fafalF 

( 3) % 3FJTTR fa fa 3#FF fa, fat fafa | 

(3) (1) Wcifa IF <*4 fi 0 TnHRiRSfl fTFftifa % <smsH % fan,"STS 5fal— 

(FO TfaTfafftlFT 

( 13 ) TJTgST 

(F) faftfaVi^fll FT fa<fa Mm. u i '^FT'BTTT fafa^i 3Tftl*t>ITf% yOWi4F% M^RKFtf 3TRt ifa 

% faH 3T8SF t, FT 

(f) fit f4 ft) farm; fa*T faftFfa %ftftftfFF^ FT, Ft 

(T) FRF4faTfa''fafa%faFTF, S U 3TF£F4FT FFTfa fa fa^FR, 3T^fafaFTTTF'4'4FTTT'HlfaFTI 

FTFJFF faFiSIFkfaFSTFTtfdinFlj; vfafa fafaFF^’ FFSIFfaTTfafaFFTFfa faFTFlUTTT fTTFlF ifa HIFfafafaF^T 
FT? TTfa 7TFT Flfa % ifa Fv^TFIT fa FiTTF ifa Ft) ffafa "nfa T?t I 

(li) FI °ti4-q|{l Fif ^*1 o'i^n Fit Tlfsil, Mr4^ '{) ) I f 4Fit tfa 3TFFT 6 H^l'l ^ 3TftW»FTF 4> fan n«t> Mel*) ^T 

faRfat^fa, fa3TfF3SrF15F^%faR%^«F«fanfa : 

FT^FFfaFftfarftfafaFT^FTFSfaTT)'^ 30 F 4 '^ 3 Tf 4 l 3 TFftfaF' , 5 EtFR:fa%lilFF 3 l:, IFR%FF '4 30 F^^fafaF? 

fair % Fifa f 4 % faF afai fri % fan F?t ft ^ srfafat ufa fs ftf Ffa: 

FTFJ, Ff fa fayt arfaFTTTl' F)' TT^F 4f ^3HSR3lfa'51TTfanFn3Tffa'faF'qT3TTFTfaT'Ft T F : 

FT^FF'^fafaTftFfasfa^F'TfFF'^'SWFFft'IF'll fal(' : Jfa%'3^F%fan' I JT5, 3TFF31TT, falTfa^%, TFFmFT^TFT 
FFTfa, ^FT FttnFWFt, ^Ftfa 12 fafafa 1 ^ "'fa falF ( 100 %) faFti Ffa FFT fa#T far afa TFRTSR vfa FS #RF 
fan i 
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70. fagRTWPT 

(1) W^*b 3Tftl3>rft"3T 3i43l<l 3T34t Pi^Rki ^>333 HI *f 3^334 4t4 PnPan -3Tq4 Pi3w 

T-3T3 3?t 3“TW "SR^TTT 3?k 3f^ Tjw f33T3 f3I3 3335T '3F3 33T3 3^f t 3^ pRjfal 3Tlf335Kl 3?f '3$f'3 333 fes '’^RTTT 3TTfr3 I 

(2) 3^3Tfa33l4w3j43l4^T^3R3n3Tp13T333ff3^'*pf3t34333it3Wl33t33 

^13 337 fal 33 33t 33 3>^ % f^ 73]^ 3^f 333114733 3ft3lf3 333^137% afa 14331 4t Hl3^ 4 34437313T 3)4-341 33t 

3^413313*3134* W337R4l3lW3 37l437t3npfa34f 7^’31TTJ7Tt Pntl4 ■fe'^fl'f^ft P-Hl-Hd %f^'#37 37131133 4 Tjfe'St I 

71. *3Hld<uft33T 

yr£)ah 344371# ’’it 3i43i4 37t #37 4i #1 333^13 31 wot 4* WHrnPn 14>3T w wit 11 


72 . faPH^Y'SFrsn^f'^ 3#r «insm 

(1 ) 3TWW*m-*m3*1143R^Wpl<^'Wfl3R*{33l#'#r3334*134*'^f3f434f%33##r34*Tni37*43T'5#r 

I3731p33 37*4 #7 f$T3; 3335337^11 

( 2 ) 31T3 3R37R, "313 33# 41 3TT333373T *13#, *P?l3 #37 4 WT?f 37*4 %^TC'5 5 T faPl34T wt *311331 37* *13731 11 
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BUNDELKHAND KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Tikamgarh, the 19th 2001 

Bundelkhand Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

No* Pers,/Misc./97/229.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Bundelkhand Kshetriya Gramin Bank after consultation with the State Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations, namely:— 

CHAPTER—I 

PRELIMINARY 

1* Short title, commencement and application: 

(i) These regulations may be called Bundelkhand Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2001, 

(u) These regulations shall come into force on the date of their publication in the Official Gazette 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987, 

(c) “Appointing Authority” means the authority prescribed m Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Bundelkhand Kshetriya Gramin Bank established under sub-section (1) of Section 3 
of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service 

(k) “emoluments” means the aggregate of salaiy and allowances, if any; 

(l) "Employee” means a person appointed to any of the posts specified in Regulations' 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations, 
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(m) “Family 11 means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay 11 means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank 11 means the United Bank of India; and 

(r) “Senior Manager" means an olficer not below' the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3* Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follow's : 

(1) Group A-Officer Cad re 

(i) Scale I 
(li) Scale II 
(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(h) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to Ume with the approval 
of the Central Government . 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clerk-cum-TVpist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff namely Messenger, Mcssenger-cum-Sw'eepcr, Driver, Driver-cum-Messenger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the pnor approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary' employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance ‘ 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year w hich shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his perfor¬ 
mance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Banks service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(p) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
rvhich he was promoted. 

10. Terminatioof Service by Notice 

(1 )(a) Nt officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
Lo the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Thret months in the case of an Officer, and 

(ii) One m >nth in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(bj, he shall be liable lo pay to the Bank as 
compensation, a sum equ. 1 to his pay for the period of notice required of him. 

(2) Notwithstand ng anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplirary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been plat xl under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings shpuld not be instil ited against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been serv ed on him.at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may w uhin one month of the passing of the order give in writing a representation to the Board against the decision of 
(lie Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board Lo review whether an officer or employee should be retired in accordance with the Sub-Regulation (l) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

Explanation , 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority 7 of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority 7 in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the sendee of the Bank on the date on which the revised pay scales circulated by (he Ministry' of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 i-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The intcr-$c seniority 7 of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserv ed categories are allotted to the Bank, 
the intcr-sc seniority 7 amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv ed category 7 . 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or w f hcrc confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted w ilhout notice at any time w 7 hcre he is sj officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17, Liability to abide by the regulations and orders 

Every officer or emplovee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions w r hich may, from time to time, be given to him by any person or persons 
under w hose jurisdiction, superintendence or control he may, for the time being, be placed. 

18* Obligation to maintain sccrccy 

E\ cry officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge. directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled lo do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

E\ery officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 

Government, the Bank’s constituents and customers. 

* 

20* Contribution to Press, Radio, etc- 

No officer or employee shall contribute to the press or radio or telev ision etc , anything relating to the affairs of tiic 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment paper, or information which may come into his possession in his official capacity. 

21, Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honoian without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary; artistic, scientific, professional, cultural, educational, religious or social character, 
subiccl lo the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authorilv 

l xplanatian 

(i) E\ cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
cm ns or manages insurance agency or commission agency 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agenev, 
ow ned or managed bv a member of his family shall be deemed to be a breach of this Sub-Regulation 

(m) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required lo 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or anv 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopcraliv e 
society registered under the Cooperative Socicucs Act, 1912 (2 of 1912> or anv oilier for the time being in force, 
or of a literal), scientific or charitable society registered under the Societies Registration Act. I860 
( 21 of I860) or any corresponding law- in force. 

(iv ) No officer or emplov ee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absent himself from duty without leave or overstays his leave, shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that die Officer 
or Emplovce has remained absent or overstayed his leave under circumstances beyond lus control and direct that such 
absence or o\crstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds die charge of a Branch or the Officcr-in-Chargc or Branch Manager in other cases. 

24. Prohibition to accept gifts and dow ry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on Ins behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(u) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand dirccdy or indirectly from the parents or guardian of a bride or bridegroom, as die ease may be, any 
down 

Explanation 

I 'or the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (2X of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description 

Pro\ ided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own funds in such manner as he may w ish. 

Explanation ■ 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for (he purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow' or otherwise place himself or a member ol his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or empknee or any 
person, association of persons, firms, company or institution whether incorporated or not ha\ mg dealings 
with the Bank; 

(ii) bu\ or sell slocks, shares or securities of any description without funds to meet the full cost in the ease of 
a purchase of scrips or delivery' in the ease of a sale, 

(in) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 

in the purchase or sale of bills of exchange. Govern ncror any other securities, and 

(v) guarantee in private capacity the pecuniary obligate , another person or agree to indemnify in such 

capacity another person from loss except with tkr. permission of the Competent Authority . 

Prov ided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27* Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
lus family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) w ith a person having official dealings with the officer, 

{b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
ITs 10.000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with Uie officer, 

or 


(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime, bv general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 


28. Restrictions regarding marriage 


(1) (l) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(n) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Prov ided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 


(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 


29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adj ustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ' 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
dclcnlion being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of lus duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
lion is scl aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for dcbi or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated ns having absented himself without leave or as the case may be, overstayed otherwise that under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 



^2 _ THE GAZETTE OF IND IA . EXTRAORDINARY_ JPart III -Si r 4| 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be othenv isc directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman' within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman 1 as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

O) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(0 No officer or employee shall, except with the previous approval of the Competent Authority, give ev idence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (l), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(0 No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the serv ice of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law r relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ■ 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental lo the interests ol the 
Rank or in conflict with its instructions, or who commas a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(i) Censure. 

(n) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

0) Recovery from emoluments or such other amounts as may be due to him, of the whole or pan or am pccu maty loss 
caused lo the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale m a time scale 
(in) Compulsory retirement. 

(iv) Removal from senicc which shall not be a disqualification for future employment 

(v) Dismissal 
Explanation ' 

The following shall not amount to a penalty within the meaning of this Regulation ■ 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds 

(n) stoppage of incrcmcnt(s) of an officer at the efficiency bar in a tune scale, on the grounds of his unfitness lo cioss 
the bar, 

(in) not giving an officiating assignment or non-promoiionofan officer lo a higher grade or post lor which he may be 
eligible for consideration, but for which he is found unsuitable after consideration ol his ease. 

(iv) reserving or postponing the promotion of an officer for reasons like completion ol cerium requirement lot promo¬ 
tion or pendency of disciplinary' proceedings. 
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(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(\ n) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauscs d) to (ill) of 
clause I of Hus Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submilted by t he officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the major penalties specified above shall be made except by ail 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself' 

Pro\ ided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, and 

pi) the Bank has issued a show' cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(m) the officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice 
II Employees 

(a) Penalties for minor misconduct 

(l) censure. 

(ii) recording of adverse remarks against him, 

(in) withholding of increment lor a period riot exceeding months 

(b) Penalties for major misconduct 

(i) fine. 

(n) withholding of incrcmcnl(s), 

(in) w ithdrawal of special allowance; 

(i\) reduction of pay to next low 7 cr stage upto a maximum period of 2 y ears in ease the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment, 

(vi) dismissed. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made cxcepi 
b\ an order in writing signed by the Competent Authority and no such order shall be passed w ithout the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(it) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding, or 

(d) w here it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so arc recorded in wTitmg 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final ordci, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notw ithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of powder to enquire under Regulation 40 and 
the procedure, w ilh the exception of the final order shall be m favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply wdierc it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons w ho arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) I f after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
iacic case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against ihc officer or employee concerned. 

(in) IfafLcr considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary 7 proceedings should be instituted against 
the employee concerned, then, the enquiry 7 under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person w ho may be nonunairt by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commit on for its advice as to w hether the charge or 
charges, as the case may be, can be considered to have been established and the penalty' or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposei shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation , An officer or employee shall be deemed to be guilty 7 of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of ihc Competent Authority. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be m service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be cligibk fo: , w subsistence allowance for the period beyond the date of superannuation. 

(ip The officer or employee ^g-unst whom disciplinary proceedings have been initial: ■ will cease to be in service on 
ihc dale of superannuation but the disciplinary' proceedings will confine as if he was in service until the proceed¬ 
ings are conclude., and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He w also :tot be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order i:> passed thereon except his own contribu¬ 
tion to CPF 

/■ xpUmciUon ' The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w uhlield till (he completion of the disciplinary 7 proceedings and passing of final order by the Competent Authority The 
release of benefits would be as pci the final order of the said Authority 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
i lie office! or employee shall be entitled for subsistence allowance as under 

E In case of an Officer 

(A) Basic Pay 

0 ) For the first three months of suspension 1/3rd of the basic pay which the officer w as diawing on the date 
prior to i he date of suspension irrespective of the nature of enquiry 7 . 

(n) For the subsequent period . 

(a) where the enquin is held departmcntnlly by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior lo the date of suspension, 

(c) where the enquiry is held by an outside agency 1 13 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allow ancc, if any 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A) at the prevailing rates or at rates 
applicable to similar category' of officers 

2. In case of an employee 

(A) Basic Pay 

( 1 ) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(n) For subsequent period ' 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s) 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rales 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he w as under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allow ance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

( 1 ) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority 7 shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board w here the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal * 

Every appeal shall comply with the following requirements . 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete m itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sendee performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
dale of dismissal. 

(iii) In case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 1 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to I he provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave ’ 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(D Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the serv ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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( 11 ) An officer or employee on leave may be recalled to duly by the Competent Authority vvhenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57- Leave not admissible for an officer or employee placed under suspension 
No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 1 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that Holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a> Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ‘ 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for t he period of leave 

(4) Priv ilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted bv an officer or employee one month before I he date from 
which leave is required 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
mont h of service, w hich he is likely to render; in the sick leave/mcdical leave of the calendar year m which he is appointed. 
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(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies noff in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leav e/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

pi) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(in) Sick/medical leave maybe availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry' of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 . Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

serv ice. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard lo his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of liis service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
ihc specific reasons therefor in writing. 

( 2 ) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible lo the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government . 
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63. Maternity Leave 

( 1 ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the tune of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit, 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave. 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be ; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an offkv> or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 


<58. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years; 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No office; or gjflployee who has once indicated his domicile, shall be allowed to alter the same unless he 

satisfies the Bank that the gfegMe t^paflde and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to gfltt to the Bank of any such concession. 

71. Transferability 

Every officer or empjf^pg [[able for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:--—— 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name tn full 
Designation 

Signature 
Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-R 
/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

1 Shn/Smt /Kum.s/o, w/o, d/o. .... declare 

as under. 

(i) That 1 am i inmarned/a widower/widow. 

(li) That I am married and have only one spouse living 

(in) That I have entered into or contracted a marriage with * having a spouse living. Application for grant 

of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Dale: Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1. The undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2 *The above is my place ofbirth 

or 

♦The above is not my place ofbirth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Naptcinfull 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./- Illegible, Chairman 
[ AD VT -in/TV/360/200 1/Exty.] 
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